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g HPLI HPHI
§ Stakeholders that have Key stakeholders
% power to influence involve in governance &
g change or decisions (e.g | decision making bodies
g National Accreditation (e.g. Faculty Members)
£ Board)

LPLI LPHI

Stakeholders that are Stakeholders that are

least affected and have | affected by the changes

no influence over the or decisions (e.g.

changes or decisions Students)

(e.g. General Public)
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Cognitive domain

1. 7 Knowledge/Cognitive

Bloom’s Taxonomy

Produce new or original work
e Design, assemble, construct, conjecture, develop, formulate, author, investigate

Justify a stand or decision
evaluate  wwraise argue derend.judge. setect, support, value, crtique, weigh

Draw connections among ideas
difrerentiate, organize, reiate, compare, contrast, distinguish, examine,
experiment, question, test

Use information in new situations
execute, impiement, solve, use, demonstrate, interpret, operate,
schedule, sketch

Explain ideas or concepts
report, select. translate

Vanderbilt Unaversity Center for Teaching

2. Bloom’s Taxoenomy (1956)
Comments in falics are our own brief explanations of the differences between the six levels of the taxanomy. The list of
verbs here is not exhaustive, and some appear under more than one heading.
Knowledgs and | Intellectual skills
‘“understanding _— -
; Evaluation
; Synthesis Making
i Analysis Creating critical
Application Solving open-ended  ‘unique’ judgments
Comprehension | Solving clesed-  problems answers fo based on a
Knowledge Explaining i ended problems problems sound
Recalling impartant : distinguish, knowledge
important infarmation - interpret analyse COMpose base
infarmation - apply differentiate plan )
translate : employ appraise propose judge
define restate : use calculate design appraise
repaat discuss . demonstrate experiment formulate evaluate
record describe . dramatize test arrange rate
list recognize | practise compare assemble compare
recall explain ¢ illustrate contrast collect ravise
name express operate criticize construct assess
relate identify . schedule diagram create estimate
underline locate . sketch inspect set up
report : debate organize
review 4 question manage
tell : relate prepare
: sclve
examine
UCE GUIDE TO WRITING LEARNING OUTCOMES categorize




2. #1u Psychomotor / Skills

Origination |

Adaptation \

Complex Overt Response —\

Mechanism ]
Guided Response ‘

Set

Senses cues that guide motor
activity

Perception

Detect, hear, listen, observe,
perceive, recognize, see, sense,
smell, taste, view, watch

Is mentally, emotionally and Achieve, assume, establish,
physically ready to act place, position, sit, stand,
station
Guided e Imitatesand practices skills, oftenin = Copy, duplicate, imitate,

| Response discrete steps manipulate, operate, practice,

‘, | repeat, try

' Mechanism e Performs acts with increasing Complete, conduct,
efficiency, confidence and demonstrate, execute, improve
proficiency efficiency, increase, make, pace,

| produce, show

' Complete e Performs automatically Act, advance, control, direct,

- Overt excel, guide, maintain, manage,

' Response master, organize, perfect,

l '  perform, proceed

| Adaptation e Adapts skill sets to meet a problem  Adapt, reorganize, alter, revise,

1 | situation ‘ change o

' Organization e Creates new patterns for specific Design, originate, combine,

\, situations compose, construct




3. 61U Affective / Attitude

n
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5. Characterisation

act, adhere. appreciate. ask. accept,
answer, assist, attempt, challenge,
combine, complere, conform, cooperate,

i 5 -

= 4. organlsa n defend. demonsirate (a belief in).

= @ " differentiate. discuss. display. dispute.

8 = 3 Vah-"ng embrace, follow, hold. initiate, integrate.
= _8 justify. listen. order. organise. participate,
< 2 Espond practice, join, share, judge, praise,

question. relate. report, resolve. share.
support. synthesise, value

“Writing and Using Learning Outcomes: a Practical Guide” by Declan Kennedy, Aine Hyland, and Norma Ryan

Affective Domain
( Feeling, Attitudes )

Organization

Illt(’l'l](lllllng

Valuing - Definition
Responding o Definition | jntegrates the
Receiving T Definition Conceptualizes Valueintoa
Definltlon éttache; value | pe value and Value system
. . 1 worth to
Definition ResPond.s to soiklig resol.ves That controls
. stimuli S e Veik conflict between | Behavior.
Selectively y AMPIC VEIDS |, . d oth
Sample Verbs | . Adopt it and other S e Veiks
attends . Agreeto . Assume values. amplie Verbs
to stimuli. . Answer freely responsibility
g i Sample Verbs | | Act upon
Samplc Verbs | - Carefor according to . Adopt . Advocate
. Communicate Choose di Defend
. Comply ¢ ; . Adjust . Defen
. Accept . Conform 'g‘;'s'i':“ . Arrange . Exemplify
. Acknowledge . Consent .
T & . Contribute . Exhibit loyalty ” ]élalan.(;'e . Influence
=" - Cooperate . Express S . Justify
- Listen . Follow . Initiate . Conceptualize behasior
. Notice - Obey . Prefer . Formulate ..
. Pay attention :ﬁ;{’ aye Seek . Group . Maintain
. Tolerate .Read \:olumarily - Show concern . Organize . Serve
. Respond . Show continual . Rank . Support
visit desire to Thesilie
- volunteer . Use resourcesto |
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