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FOCUS AREA

Institutions

Entity: Thailand - Within: Agricultural and Biological Sciences - Year range: 2017 to 2022 - Data source:

Scopus, up to 11 Jan 2023

1. i ~ :
Agriculture - = =

Name Output  Authors Impact Publication

1.  Kasetsart University 2931a 2805a 0.89 6.2

2.  Chiang Mai University 2,116 4 1,708 a 1.61 10.2

3. Mahidol University 1,887 a 2,185 a 0.99 7.9

@ 4, Prince of Songkla University 1,802 a 1358 a 1.01 3.6
5.  Chulalongkorn University 18004 1,792 a 0.98 6.9

Top 10 Institutions in Thailand
O O Entity: My Research Area - Food - Year range: 2017 to 2022 . Data source: Scopus, up to 11 Jan 2023
| |

Scholarly
Name Output Authors Citations
1 B Mahidol University 1,052 A 1557 a 12,045
2. Kasetsart University 940 A 1,270 A 7,556
3.  Chulalongkorn University 805a 1153 a 8,456
4, Chiang Mai University 792 A 985 A 8,260

@ 5. Prince of Songkla University 661 A 744 a 7.376




FOCUS AREA

@Aging

,Wellness
4

Institutions

Entity: thailand wellness - Year range: 2017 to 2022 . Data source: Scopus, up to 11 Jan 2023

Scholarly
Name Output Authors Citations
1 M-"idol University 3,052 A4 4,468 » 27 223
2. Chulalongkorn University 2979 A 3601 A 33,642
3.  Chiang Mai University 1988 A 2444 a 16,632
@ 4.  Prince of Songkla University 1388 A 1,697 a 10,799
5. Khon Kaen University 1384 a 1872a 9,365
Scholarly
Name Output Authors Citations
1. Mahidol University 14124 2,251 & 11,403
2. Chulalongkorn University 1311 a 126564 12,308
King Monghkut's Institute of Technology Ladkrabang B66a E77 a 3,521
4. l:':hlanE Mai University 776 & 1,066 & 4219
5. King Mongkut's University of Technaology North 722 & 668 a 2,559
B:nslnol
6. Thammasat University 625 & 735 a 3172
7. Khon Kaen University 589 A 244 a4 2,450
8. King .‘.1n:mgl- ut's University of Technalog—, Thonbur 539 a 654 a 4740
@ 9. Prince uf"S-nngHa University 509 & 593 & 3622

Kasetsart University 508 & 724 a 3.216




FOCUS AREA

Medical -

Q.
”»

ailand < Within: Medicine

Year range: 2017 to 2022 - Data sourc

Field-
Weighted
Citation
Name Scholarly Output  Authors Impact  Citations
1. Mahidol University 116014 9319a 1.24 116,246
2.  Chulalongkorn University 54234 4193 a 1.19 48,020
3. Chiang Mai University 3713 & 3,057 a 0.95 27,977
4, Khon Kaen University 29144 2503 a 0.83 20,980
@ 5. Prince of Songkla University 2,269a 1967 a 0.86 14,088

Entity: My Research Area - Ocean -

Institutions in Thailand

Year range: 2017 to 2023 - Data source: Scopus, up to 11 Jan 2023

Scholarly
Name Output Authors Citations
1. Chulalongkorn University 468 A 546 A 5,665
2.  Kasetsart University 436 A 532 A 2,767
@ 3.  Prince of Songkla University 4254 44l a 3,215
4.  Mahidol University 379 A 522 A 4,402
5.  Asian Institute of Technology 317 a 234 a 3,331




FOCUS AREA

o
+ i

<Ok " Climate change /
N
Q; Disaster

T

« Environment Science
e Net Zero GHG Disaster

Management

G Language
Education

Institution Scholarly Output |, Citations
1. == Asian Institute of Technology 262 a
2. == Kasetsart University 150 a 1,087
3. == Chulalongkorn University 141 v 2,473
4, == Mahidol University 131 a 1,881
5. === Chiang Mai University 112 v 1,245
6. === Khon Kaen University 89 a 693
7. == King Mongkut's University of Technology Thonburi 86 a 868
s = joi Prince of Songkla University 83 a 936
Name Scholarly Output Authors Citations
1.  Mahidol University 397 A 532 A 2,200
2 Chulalongkorn University 322 A 412 A 1,715
3.  Chiang Mai University 196 a 285 A 1,414
4. Thammasat University 187 a 176 A 603
5.  Khon Kaen University 168 A 246 A 585
@ 6.  Prince of Songkla University 158 a 197 a 526
7.  Kasetsart University 126 a 148 a 360
8.  Walailak University 94 A 91 A 269
9.  King Mongkut's University of Technology Thonburi 91 a 100 a 359




10.

FOCUS AREA

Peace
Conflict

Scholarly
Name Output Authors Citations
1.  Mahidol University 434a 932a 3,196
2. Chulalongkorn University 410a 71l a 3,181
3.  Chiang Mai University 272a 553 a 1,788
4.  Khon Kaen University 213 A 465 914
5.  Thammasat University 212 a 317 a 997
6.  Kasetsart University 188 a 391 a 790
@ 7. Prince of Songkla University 1834 342 1,051
8.  King Mongkut's Institute of Technology Ladkrabang l65v 257 v 503
9.  King Mongkut's University of Technology North 121a 171 a 387
Bangkok
Institutions

Entity: Halal in thailand - Year range: 2017 to 2022 .

Data source: Scopus, up to 11 Jan 2023

Name Scholarly Output Authors Citations

@) 1. Prince of Songkla University 92 A 146 A 308
2. Mahidol University 45 a 62 A 140

3. Chulalongkorn University 38 a 65 A 184

4. Chiang Mai University 19 A 25 A 117

5. University of Limpopo 14 a 2A 14




1.

12.

FOCUS AREA

]T Creative / Innovative
 t Economy

e 10 S-Curves

Tourism/

) Cultural Capital

0“".. «<.h :‘,I. ) Jt A‘_‘.-O.‘ Citat "t
] Chulsloagharn Univertity LY 4 A 5.4
Mahidol Univervity 136 A vl A 3 A9
) Chang Mal Uneversity Si4 a S92 A 1,986
‘ Thammasat Urvversay W a 51 a 2 A0
3 ¥ Maen University 441 a 445 A 1552
6 Kasetsart Univeruty LE P 54 A 2,105
<7
\
) ’ Primce of Songhls University 330 & 424 a 1 490
\_/
£ King Monghut's Institute of Technology Ladiradbang Sl a M4 & 1317
v 2uan Sunandh i Ruadhat Unive rsity 61 A A 62
10 Asian Dnstagte of ’rc'vf‘n";-‘. 436 A 59 A 2 35
Institutions
flegearch Area - Tounsm 2 2 year range: JOLF 1o 2024 ata e S i 11 |am
Mame Scholarly Output  Authors Citations
Chiang Mai University 79 & 110 & 364
-
f\p 2.  Prince of Songkla University 76 & 117 a 307
-
3.  Mahidol University 74 & 101 & &90
4. Suan Sunandha Rajabhat University o6 A 43 A 152
5. Kasetsart University S0 A 72 A 201
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