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รายงานการประเมินตนเอง
(Self Assessment Report)

หลักสูตร ..............................................................
คณะ ................................
มหาวิทยาลัยสงขลานครินทร์
รอบปีการศึกษา xxxx
(ระหว่างวันที่  xx  เดือน xxxxxxx ปี xxxx   ถึงวันที่  xx  เดือน xxxxxx ปี xxxx)
วัน เดือน ปีที่รายงาน
รายงานการประเมินตนเองระดับหลักสูตร
มหาวิทยาลัยสงขลานครินทร์
ปีการศึกษา ..................
	รหัสหลักสูตร
	

	ชื่อหลักสูตร
	

	ภาควิชา
	

	คณะ
	

	วันที่รายงาน
	


ผู้ประสานงาน
	ชื่อ
	

	ตำแหน่ง
	

	โทรศัพท์
	

	email
	

	
	

	ชื่อ
	

	ตำแหน่ง
	

	โทรศัพท์
	

	email
	


บทสรุปสำหรับผู้บริหาร
ส่วนนำ
อธิบายโครงร่างหลักสูตร (Program Profile) สรุปข้อมูลเพื่อให้เห็นภาพรวมของหลักสูตร อาทิเช่น

1. ประวัติโดยย่อของคณะ ภาควิชา หลักสูตร
2. วัตถุประสงค์ จุดเน้น จุดเด่นของหลักสูตร
3. โครงสร้างการจัดองค์กร และการบริหารจัดการ
4. นโยบายการประกันคุณภาพของคณะ/ภาควิชา
5. ข้อมูลทั่วไปเกี่ยวกับหลักสูตร เช่น

· โครงสร้างหลักสูตร
· อาจารย์ประจำหลักสูตร อาจารย์ผู้สอน อาจารย์ที่ปรึกษาวิทยานิพนธ์ (ถ้ามี)
· บุคลากรสนับสนุน
· นักศึกษา
· ผู้สำเร็จการศึกษา
· ศิษย์เก่า
· งบประมาณ
· สิ่งอำนวยความสะดวก และสิ่งสนับสนุนการเรียนรู้
· อื่นๆ
 ข้อมูลพื้นฐาน (Common Data Set)
	รายงานข้อมูลพื้นฐาน Common Data Set (CDS)  **หลักสูตรสามารถเพิ่มเติมข้อมูลได้
	 
	
	
	

	ลำดับที่
	ข้อมูลที่จัดเก็บ
	ผลการดำเนินงาน
	
	
	

	1
	จำนวนนักศึกษาปัจจุบันทั้งหมด - ระดับปริญญาโท  (แผน ก)
	
	
	ดูข้อมูล ตัวบ่งชี้ 10.1
	

	2
	จำนวนนักศึกษาปัจจุบันทั้งหมด - ระดับปริญญาโท(แผน ข)
	
	
	ดูข้อมูล ตัวบ่งชี้ 10.1
	

	3
	จำนวนอาจารย์ประจำทั้งหมดที่ปฏิบัติงานจริงและลาศึกษาต่อ แยกตามวุฒิปริญญาหรือเทียบเท่า
	
	
	ดูข้อมูล ตัวบ่งชี้ สกอ.2.2
	

	
	- -จำนวนอาจารย์ประจำทั้งหมดที่ปฏิบัติงานจริงและลาศึกษาต่อ วุฒิปริญญาตรีหรือเทียบเท่า 
	
	
	ดูข้อมูล ตัวบ่งชี้ สกอ.2.2
	

	
	- -จำนวนอาจารย์ประจำทั้งหมดที่ปฏิบัติงานจริงและลาศึกษาต่อ วุฒิปริญญาโทหรือเทียบเท่า
	
	
	ดูข้อมูล ตัวบ่งชี้ สกอ.2.2
	

	
	- -จำนวนอาจารย์ประจำทั้งหมดที่ปฏิบัติงานจริงและลาศึกษาต่อ วุฒิปริญญาเอกหรือเทียบเท่า 
	
	
	ดูข้อมูล ตัวบ่งชี้ สกอ.2.2
	

	4
	จำนวนอาจารย์ประจำทั้งหมดที่ดำรงตำแหน่งอาจารย์
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	
	 - -จำนวนอาจารย์ประจำตำแหน่งอาจารย์ ที่มีวุฒิปริญญาตรี หรือเทียบเท่า
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	
	 - -จำนวนอาจารย์ประจำตำแหน่งอาจารย์ ที่มีวุฒิปริญญาโท หรือเทียบเท่า
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	
	 - -จำนวนอาจารย์ประจำตำแหน่งอาจารย์ ที่มีวุฒิปริญญาเอก หรือเทียบเท่า     
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	5
	จำนวนอาจารย์ประจำทั้งหมดที่ดำรงตำแหน่งผู้ช่วยศาสตราจารย์
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	
	- -จำนวนอาจารย์ประจำตำแหน่งผู้ช่วยศาสตราจารย์ ที่มีวุฒิปริญญาตรี หรือเทียบเท่า
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	
	- -จำนวนอาจารย์ประจำตำแหน่งผู้ช่วยศาสตราจารย์ ที่มีวุฒิปริญญาโท หรือเทียบเท่า
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	
	- -จำนวนอาจารย์ประจำตำแหน่งผู้ช่วยศาสตราจารย์ ที่มีวุฒิปริญญาเอก หรือเทียบเท่า
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	6
	จำนวนอาจารย์ประจำทั้งหมดที่ดำรงตำแหน่งรองศาสตราจารย์
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	
	- -จำนวนอาจารย์ประจำตำแหน่งรองศาสตราจารย์ ที่มีวุฒิปริญญาตรี หรือเทียบเท่า
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	
	- -จำนวนอาจารย์ประจำตำแหน่งรองศาสตราจารย์ ที่มีวุฒิปริญญาโท หรือเทียบเท่า
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	
	- -จำนวนอาจารย์ประจำตำแหน่งรองศาสตราจารย์ ที่มีวุฒิปริญญาเอก หรือเทียบเท่า
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	7
	จำนวนอาจารย์ประจำทั้งหมดที่ดำรงตำแหน่งศาสตราจารย์
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	
	- -จำนวนอาจารย์ประจำตำแหน่งศาสตราจารย์ ที่มีวุฒิปริญญาตรี หรือเทียบเท่า
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	
	- -จำนวนอาจารย์ประจำตำแหน่งศาสตราจารย์ ที่มีวุฒิปริญญาโท หรือเทียบเท่า
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	
	- -จำนวนอาจารย์ประจำตำแหน่งศาสตราจารย์ ที่มีวุฒิปริญญาเอก หรือเทียบเท่า
	
	
	ดูข้อมูล ตัวบ่งชี้ สมศ.14
	

	8
	จำนวนนักศึกษาเต็มเวลาเทียบเท่า (FTES)
	
	
	

	9
	จำนวนอาจารย์เต็มเวลาเทียบเท่า (FTES)
	
	
	
	

	10
	ความพึงพอใจต่อผลการเรียนรู้ที่คาดหวังตรงตามความต้องการ
	
	
	ข้อมูลภาพรวมคณะฯ


	ลำดับที่
	ข้อมูลที่จัดเก็บ
	ผลการดำเนินงาน

	11
	ความพึงพอใจต่อข้อมูลรายวิชาหลักสูตรทันสมัยและสามารถเข้าถึงได้สะดวกรวดเร็ว
	

	12
	ความพึงใจต่อการจัดการเรียนการสอนและสิ่งสนับสนุนเรียนรู้
	

	13
	ความพึงพอใจต่อการแจ้งผลประเมินผลการเรียน
	

	14
	ความพึงพอใจต่อการจัดการข้อร้องเรียนของนักศึกษา
	

	15
	ความพึงพอใจต่อการจัดสภาพแวดล้อมในคณะที่เอื้ออำนวยต่อการเรียนการสอนการวิจัย
	

	16
	ความพึงพอใจต่อการจัดสิ่งอำนวยความสะดวกและสิ่งสนับสนุนเรียนรู้
	

	17
	ความพึงพอใจต่อการจัดการเรียนการสอนและสิ่งสนับสนุนเรียนรู้
	

	18
	ความพึงพอใจของอาจารย์ประจำหลักสูตรต่อการบริหารจัดการหลักสูตร
	

	19
	ความพึงใจต่อการจัดสภาพแวดล้อมในคณะที่เอื้ออำนวยต่อการเรียนการสอน การวิจัย
	

	20
	ความพึงพอใจต่อการจัดสิ่งอำนวนความสะดวกและสิ่งสนับสนุนเรียนรู้
	

	21
	จำนวนรายวิชาที่เปิดสอนทั้งหมด
	

	22
	ความพึงพอใจของนักศึกษาต่ออาจารย์ผู้สอน
	

	23
	จำนวนบทความวิจัยฯ ที่ตีพิมพ์ในรายงานสืบเนื่องจากการประชุมวิชาการระดับนานาชาติ (proceedings) หรือมีการตีพิมพ์ในวารสารวิชาการระดับชาติ
	

	24
	จำนวนบทความวิจัยฯ ที่ตีพิมพ์ในวารสารวิชาการระดับนานาชาติ
	

	25
	จำนวนผู้สำเร็จการศึกษาทั้งหมด (ปีการศึกษาที่เป็นวงรอบประเมิน)
	

	
	· ระดับปริญญาตรี 
	

	
	· ระดับปริญญาโท
	

	
	· ระดับปริญญา เอก
	


รายงานแนวทางการพัฒนาตามข้อเสนอแนะการประเมินคุณภาพภายในระดับหลักสูตร 
คณะทรัพยากรธรรมชาติ ปีการศึกษาที่ผ่านมา
	จุดที่ควรพัฒนาจาก
กรรมการประเมิน
	กิจกรรม/โครงการ
(เพื่อการดำเนินการพัฒนา/แก้ไข/ปรับปรุง)
	แผนการดำเนินการ
	กำหนดเวลาแล้วเสร็จ
	ผู้รับผิดชอบ
	เหตุผลที่ไม่สามารถดำเนินการได้แล้วเสร็จ

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


ผลการดำเนินงานตามเกณฑ์ AUN QA


เพื่อให้หลักสูตรรับรู้ถึงระดับคุณภาพของหลักสูตรในแต่ละเกณฑ์ และสามารถปรับปรุงพัฒนาต่อไปได้ การประเมินหลักสูตรใช้เกณฑ์ 7 ระดับ ดังต่อไปนี้
	เกณฑ์การประเมิน 7 ระดับ

	คะแนน
	ความหมาย
	คุณภาพและระดับความต้องการในการพัฒนา

	1
	ไม่ปรากฏการดำเนินการ (ไม่มีเอกสาร ไม่มีแผนหรือไม่มีหลักฐาน)
	คุณภาพไม่เพียงพออย่างชัดเจน ต้องปรับปรุงแก้ไข หรือพัฒนาโดยเร่งด่วน

	2
	มีการวางแผนแต่ยังไม่ได้เริ่มดำเนินการ
	คุณภาพไม่เพียงพอ จำเป็นต้องมีการปรับปรุงแก้ไขหรือพัฒนา

	3
	มีเอกสารแต่ไม่เชื่อมโยงกับการปฏิบัติ หรือมีการดำเนินการแต่ยังไม่ครบถ้วน
	คุณภาพไม่เพียงพอ แต่การปรับปรุง แก้ไข หรือพัฒนาเพียงเล็กน้อยสามารถทำให้มีคุณภาพเพียงพอได้

	4
	มีเอกสารและหลักฐานการดำเนินการตามเกณฑ์
	มีคุณภาพของการดำเนินการของหลักสูตรตามเกณฑ์

	5
	มีเอกสารและหลักฐานชัดเจนที่แสดงถึงการดำเนินการที่มีประสิทธิภาพดีกว่าเกณฑ์
	มีคุณภาพของการดำเนินการของหลักสูตรดีกว่าเกณฑ์

	6
	ตัวอย่างของแนวปฏิบัติที่ดี
	ตัวอย่างของแนวปฏิบัติที่ดี

	7
	ดีเยี่ยม เป็นแนวปฏิบัติในระดับโลกหรือแนวปฏิบัติชั้นนำ
	ดีเยี่ยม เป็นแนวปฏิบัติในระดับโลกหรือแนวปฏิบัติชั้นนำ



	Requirements

1.1 The programme to show that the expected learning outcomesa are appropriately formulated in accordance with an established learning taxonomy, are aligned to the vision and mission of the university, and are known to all stakeholders.

1.2 The programme to show that the expected learning outcomes for all courses are appropriately formulated and are aligned to the expected learning outcomes of the programme.

1.3 The programme to show that the expected learning outcomesa consist of both generic outcomes (related to written and oral communication, problem-solving, information technology, teambuilding skills, etc.) and subject specific outcomes (related to knowledge and skills of the study discipline).

1.4 The programme to show that the requirements of the stakeholders, especially the external stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 The programme to show that the expected learning outcomes are achieved by the students by the time they graduateb.


ผลการประเมินตนเอง 
	เกณฑ์
	คะแนน

	
	1
	2
	3
	4
	5
	6
	7

	1.1 The programme to show that the expected learning outcomesa are appropriately formulated in accordance with an established learning taxonomy, are aligned to the vision and mission of the university, and are known to all stakeholders.
	
	
	
	
	
	
	

	1.2 The programme to show that the expected learning outcomes for all courses are appropriately formulated and are aligned to the expected learning outcomes of the programme.
	
	
	
	
	
	
	

	1.3 The programme to show that the expected learning outcomesa consist of both generic outcomes (related to written and oral communication, problem-solving, information technology, teambuilding skills, etc.) and subject specific outcomes (related to knowledge and skills of the study discipline).
	
	
	
	
	
	
	

	1.4 The programme to show that the requirements of the stakeholders, especially the external stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
	
	
	
	
	
	
	

	1.5 The programme to show that the expected learning outcomes are achieved by the students by the time they graduateb.
	
	
	
	
	
	
	

	Overall opinion
	
	
	
	
	
	
	


ผลการดำเนินงานตามเกณฑ์ AUN 1 
	ผลการดำเนินงาน
	รายการหลักฐาน

	1.1 The programme to show that the expected learning outcomesa are appropriately formulated in accordance with an established learning taxonomy, are aligned to the vision and mission of the university, and are known to all stakeholders.

	
	

	1.2 The programme to show that the expected learning outcomes for all courses are appropriately formulated and are aligned to the expected learning outcomes of the programme.

	
	

	1.3 The programme to show that the expected learning outcomesa consist of both generic outcomes (related to written and oral communication, problem-solving, information technology, teambuilding skills, etc.) and subject specific outcomes (related to knowledge and skills of the study discipline).

	
	

	1.4 The programme to show that the requirements of the stakeholders, especially the external stakeholders, are gathered, and that these are reflected in the expected learning outcomes.



	
	

	1.5 The programme to show that the expected learning outcomes are achieved by the students by the time they graduateb.

	
	


Criterion 1 - Expected Learning Outcomes
Addendum 
a Formulation of the “expected learning outcomes” shall consider the national, regional and global points of reference of a postgraduate programme. As such, elements related to original research, novelty, emerging theories and practice in solving real-world problems, etc., in the graduate profile should be assessed and benchmarked. (1.1, 1.3)
b The phrase “achieved by the students by the time they graduate” may include student’s contribution after graduation in applying their doctoratelevel and other employability skills, that may be triangulated with the referred qualification descriptors and/or the requirements of stakeholders for the degree. (1.5)

	Requirements
2.1  The specifications of the programme and all its coursesc are shown to be comprehensive, up-to-date, and made available and communicated to all stakeholders.

2.2  The design of the curriculum is shown to be constructively alignedd  with achieving the expected learning outcomes.

2.3  The design of the curriculum is shown to include feedback from stakeholders, especially external stakeholders.

2.4  The contribution made by each coursec in achieving the expected learning outcomes is shown to be clear.

2.5  The curriculum to show that all its coursesc are logically structured, properly sequenced (progression from basic to intermediate to specialised courses), and are integrated.

2.6  The curriculum to have option(s) for students to pursue major and/or minor specialisations.

2.7  The programme to show that its curriculum is reviewed periodically following an

established procedure and that it remains up-to-date and relevant to industry.


ผลการประเมินตนเอง 
	เกณฑ์
	คะแนน

	
	1
	2
	3
	4
	5
	6
	7

	2.1  The specifications of the programme and all its coursesc are shown to be comprehensive, up-to-date, and made available and communicated to all stakeholders.
	
	
	
	
	
	
	

	2.2  The design of the curriculum is shown to be constructively alignedd  with achieving the expected learning outcomes.
	
	
	
	
	
	
	

	2.3  The design of the curriculum is shown to include feedback from stakeholders, especially external stakeholders.
	
	
	
	
	
	
	

	2.4  The contribution made by each coursec in achieving the expected learning outcomes is shown to be clear.
	
	
	
	
	
	
	

	2.5  The curriculum to show that all its coursesc are logically structured, properly sequenced (progression from basic to intermediate to specialised courses), and are integrated.
	
	
	
	
	
	
	

	2.6  The curriculum to have option(s) for students to pursue major and/or minor specialisations.
	
	
	
	
	
	
	

	2.7  The programme to show that its curriculum is reviewed periodically following an established procedure and that it remains up-to-date and relevant to industry.
	
	
	
	
	
	
	

	Overall opinion
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	2.1  The specifications of the programme and all its coursesc are shown to be comprehensive, up-to-date, and made available and communicated to all stakeholders.

	
	

	2.2  The design of the curriculum is shown to be constructively alignedd  with achieving the expected learning outcomes.

	
	

	2.3  The design of the curriculum is shown to include feedback from stakeholders, especially external stakeholders.

	
	

	2.4  The contribution made by each coursec in achieving the expected learning outcomes is shown to be clear.

	
	

	2.5  The curriculum to show that all its coursesc are logically structured, properly sequenced (progression from basic to intermediate to specialised courses), and are integrated.

	
	

	2.6  The curriculum to have option(s) for students to pursue major and/or minor specialisations.

	
	

	2.7  The programme to show that its curriculum is reviewed periodically following an established procedure and that it remains up-to-date and relevant to industry.

	
	


Addendum

c In the context of planning and delivering the programme research component that is aligned to the expected learning outcomes, the term “course” or “courses” should be referred to programme activities or/and assessment tasks related to monitoring progression and reviewing academic performance of a postgraduate student. (2.1, 2.4, 2.5)
d Consequently, the term “constructive alignment” for the programme research component could be shown or demonstrated by mapping between the expected learning outcomes of the programme with activities or/and assessment tasks related to progress and performance reviews of a doctorate candidate/student.  (2.2)

	Requirements
3.1 The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also shown to be reflected in the teaching and learning activitiese.

3.2 The teaching and learning activitiese are shown to allow students to participate responsibly in the learning process.

3.3 The teaching and learning activitiese are shown to involve active learning by the students.

3.4 The teaching and learning activitiese are shown to promote learning, learning how to learn, and instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry, information-processing skills, and a willingness to experiment with new ideas and practices).

3.5 The teaching and learning activitiese are shown to inculcate in students, new ideas, creative thought, innovation, and an entrepreneurial mindset.

3.6 The teaching and learning processes are shown to be continuously improved to ensure their relevance to the needs of industry and are aligned to the expected learning outcomes.
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	3.1 The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also shown to be reflected in the teaching and learning activitiese. 
	
	
	
	
	
	
	

	3.2 The teaching and learning activitiese are shown to allow students to participate responsibly in the learning process.
	
	
	
	
	
	
	

	3.3 The teaching and learning activitiese are shown to involve active learning by the students.
	
	
	
	
	
	
	

	3.4 The teaching and learning activitiese are shown to promote learning, learning how to learn, and instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry, information-processing skills, and a willingness to experiment with new ideas and practices). thought, innovation, and an entrepreneurial mindset.
	
	
	
	
	
	
	

	3.5 The teaching and learning activitiese are shown to inculcate in students, new ideas, creative
	
	
	
	
	
	
	

	3.6 The teaching and learning processes are shown to be continuously improved to ensure their relevance to the needs of industry and are aligned to the expected learning outcomes.
	
	
	
	
	
	
	

	Overall opinion
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	3.1 The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also shown to be reflected in the teaching and learning activitiese.

	
	

	3.2 The teaching and learning activitiese are shown to allow students to participate responsibly in the learning process.

	
	

	3.3 The teaching and learning activitiese are shown to involve active learning by the students.

	
	

	3.4 The teaching and learning activitiese are shown to promote learning, learning how to learn, and instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry, information-processing skills, and a willingness to experiment with new ideas and practices). thought, innovation, and an entrepreneurial mindset.

	
	

	3.5 The teaching and learning activitiese are shown to inculcate in students, new ideas, creative

	
	

	3.6 The teaching and learning processes are shown to be continuously improved to ensure their relevance to the needs of industry and are aligned to the expected learning outcomes.

	
	


Addendum

e The term “teaching and learning activities” for the rogramme research component may include discussion and consultation with the supervisors as well as programme activities and assessment tasks that are related to progress monitoring and performance reviews of a postgraduate student. (3.1-3.5)


	Requirements
4.1  A variety of assessment methodsf are shown to be used and are shown to be constructively aligned to achieving the expected learning outcomes and the teaching and learning objectives.

4.2 The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and applied consistently.

4.3 The assessment standards and procedures for student progression and degree completion, are shown to be explicit, communicated to students, and applied consistently.

4.4 The assessments methodsf are shown to include rubrics, marking schemes, timelines, and regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

4.5 The assessment methodsf are shown to measure the achievement of the expected learning outcomes of the programme and its courses.

4.6 Feedback of student assessment is shown to be provided in a timely manner.

4.7 The student assessment and its processes are shown to be continuously reviewed and improved to ensure their relevance to the needs of industry and alignment to the expected learning outcomes.
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	4.1  A variety of assessment methodsf are shown to be used and are shown to be constructively aligned to achieving the expected learning outcomes and the teaching and learning objectives.
	
	
	
	
	
	
	

	4.2 The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and applied consistently.
	
	
	
	
	
	
	

	4.3 The assessment standards and procedures for student progression and degree completion, are shown to be explicit, communicated to students, and applied consistently.
	
	
	
	
	
	
	

	4.4 The assessments methodsf are shown to include rubrics, marking schemes, timelines, and regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

	
	
	
	
	
	
	

	4.5 The assessment methodsf are shown to measure the achievement of the expected learning outcomes of the programme and its courses.
	
	
	
	
	
	
	

	4.6 Feedback of student assessment is shown to be provided in a timely manner.
	
	
	
	
	
	
	

	4.7 The student assessment and its processes are shown to be continuously reviewed and improved to ensure their relevance to the needs of industry and alignment to the expected learning outcomes.
	
	
	
	
	
	
	

	Overall opinion
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	4.1  A variety of assessment methodsf are shown to be used and are shown to be constructively aligned to achieving the expected learning outcomes and the teaching and learning objectives.

	
	

	4.2 The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and applied consistently.

	
	

	4.3 The assessment standards and procedures for student progression and degree completion, are shown to be explicit, communicated to students, and applied consistently.

	
	

	4.4 The assessments methodsf are shown to include rubrics, marking schemes, timelines, and regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

	
	

	4.5 The assessment methodsf are shown to measure the achievement of the expected learning outcomes of the programme and its courses.

	
	

	4.6 Feedback of student assessment is shown to be provided in a timely manner.

	
	

	4.7 The student assessment and its processes are shown to be continuously reviewed and improved to ensure their relevance to the needs of industry and alignment to the expected learning outcomes.

	
	


Addendum

f The term “assessment methods” for the programme research component may include semester-based and/or annual progress monitoring and reviews of student’s academic performance, as well as the final assessment of the thesis or dissertation leading to award of the postgraduate degree. The final assessment of the thesis or dissertation may also be referred to as viva-voce or thesis/dissertation defence. (4.1,4.4, 4.5)


	Requirements
5.1 The programme to show that academic staff planning (including succession, promotion, re-deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff fulfil the needs for education, research, and service.

5.2 The programme to show that staff workload is measured and monitored to improve the quality of education, re search, and service.

5.3 The programme to show that the competencesg of the academic staff are determined, evaluated, and communicated.

5.4 The programme to show that the duties allocated to the academic staff are appropriate to qualifications, experience, and aptitude.
5.5 The programme to show that promotion of the academic staff is based on a merit system which accounts for teaching, research, and service.

5.6 The programme to show that the rights and privileges, benefits, roles and relationships, and accountability of the academic staff, taking into account professional ethics and their academic freedom, are well defined and understood.

5.7 The programme to show that the training and developmental needsh of the academic staff are systematically identified, and that appropriate training and development activities are implemented to fulfil the identified needs.

5.8 The programme to show that performance management including reward and recognition is implemented to assess academic staff teaching and research quality.
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	5.1 The programme to show that academic staff planning (including succession, promotion, re-deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff fulfil the needs for education, research, and service.
	
	
	
	
	
	
	

	5.2 The programme to show that staff workload is measured and monitored to improve the quality of education, 
research, and service.
	
	
	
	
	
	
	

	5.3 The programme to show that the competencesg of the academic staff are determined, evaluated, and communicated.
	
	
	
	
	
	
	

	5.4 The programme to show that the duties allocated to the academic staff are appropriate to qualifications, experience, and aptitude.
	
	
	
	
	
	
	

	5.5 The programme to show that promotion of the academic staff is based on a merit system which accounts for teaching, research, and service.
	
	
	
	
	
	
	

	5.6 The programme to show that the rights and privileges, benefits, roles and relationships, and accountability of the academic staff, taking into account professional ethics and their academic freedom, are well defined and understood.
	
	
	
	
	
	
	

	5.7 The programme to show that the training and developmental needsh of the academic staff are systematically identified, and that appropriate training and development activities are implemented to fulfil the identified needs.
	
	
	
	
	
	
	

	5.8 The programme to show that performance management including reward and recognition is implemented to assess academic staff teaching and research quality.
	
	
	
	
	
	
	

	Overall opinion
	
	
	
	
	
	
	


ผลการดำเนินงานตามเกณฑ์ AUN 5
	ผลการดำเนินงาน
	รายการหลักฐาน

	5.1 The programme to show that academic staff planning (including succession, promotion, re-deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity of the academic staff fulfil the needs for education, research, and service.

	
	

	5.2 The programme to show that staff workload is measured and monitored to improve the quality of education, re search, and service.



	
	

	5.3 The programme to show that the competencesg of the academic staff are determined, evaluated, and communicated.

	
	

	5.4 The programme to show that the duties allocated to the academic staff are appropriate to qualifications, experience, and aptitude.

	
	

	5.5 The programme to show that promotion of the academic staff is based on a merit system which accounts for teaching, research, and service.

	
	

	5.6 The programme to show that the rights and privileges, benefits, roles and relationships, and accountability of the academic staff, taking into account professional ethics and their academic freedom, are well defined and understood.

	
	

	5.7 The programme to show that the training and developmental needsh of the academic staff are systematically identified, and that appropriate training and development activities are implemented to fulfil the identified needs.

	
	

	5.8 The programme to show that performance management including reward and recognition is implemented to assess academic staff teaching and research quality.

	
	


Addendum

g The term “competences” of academic staff appointed to be a supervisor for a master’s or doctorate candidate or student should include competence to provide an effective supervision for a master’s or doctorate level project. This may include skills in providing guidance for the students to carry out their research works based on their study plan and monitor the student’s progression as according to the plan in order to ensure that they can finish their project as planned. (5.3)
h As such, the phrase “training and developmental needs” of the academic staff may include training on how to be an effective supervisor for a master’s or doctorate candidate or student. (5.7)
Full-Time Equivalent (FTE)

	Category
	M
	F
	Total
	Percentage of PhDs

	
	
	
	Headcounts
	FTEs
	

	Professors
	
	
	
	
	

	Associate/
Assistant Professors
	
	
	
	
	

	Full-time Lecturers
	
	
	
	
	

	Part-time Lecturers
	
	
	
	
	

	Visiting Professors/

Lecturers
	
	
	
	
	

	Total
	
	
	
	
	


Staff-to-student Ratio 

	Academic Year
	Total FTEs of Academic staff
	Total FTEs of students
	Staff-to-student Ratio

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Research Activities

	Academic Year
	Types of Publication
	Total
	No. of Publications

Per Academic Staff

	
	ln-house/ Institutional
	National
	Regional
	International
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	



	Requirements

6.1 The student intake policy, admission criteria, and admission procedures to the programme are shown to be clearly defined, communicated, published, and up-to-date.

6.2 Both short-term and long-term planning of academic and nonacademic support services are shown to be carried out to ensure sufficiency and quality of support services for teaching, research, and community service.

6.3 An adequate system is shown to exist for student progress, academic performance, and workload monitoring. Student progress, academic performance, and workload are shown to be systematically recorded and monitored. Feedback to students and corrective actions are made where necessary.
6.4 Co-curricular activities, student competition, and other student support services are shown to be available to improve learning experience and employability.

6.5 The competences of the support staff rendering student services are shown to be identified for recruitment and deployment.  These competences are shown to be evaluated to ensure their continued relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth delivery of the services.

6.6 Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
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	6.1 The student intake policy, admission criteria, and admission procedures to the programme are shown to be clearly defined, communicated, published, and up-to-date.
	
	
	
	
	
	
	

	6.2 Both short-term and long-term planning of academic and nonacademic support services are shown to be carried out to ensure sufficiency and quality of support services for teaching, research, and community service.
	
	
	
	
	
	
	

	6.3 An adequate system is shown to exist for student progress, academic performance, and workload monitoring. Student progress, academic performance, and workload are shown to be systematically recorded and monitored. Feedback to students and corrective actions are made where necessary.
	
	
	
	
	
	
	

	6.4 Co-curricular activities, student competition, and other student support services are shown to be available to improve learning experience and employability.
	
	
	
	
	
	
	

	6.5 The competences of the support staff rendering student services are shown to be identified for recruitment and deployment.  These competences are shown to be evaluated to ensure their continued relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth delivery of the services.
	
	
	
	
	
	
	

	6.6 Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
	
	
	
	
	
	
	

	Overall opinion
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	6.1 The student intake policy, admission criteria, and admission procedures to the programme are shown to be clearly defined, communicated, published, and up-to-date.

	
	

	6.2 Both short-term and long-term planning of academic and nonacademic support services are shown to be carried out to ensure sufficiency and quality of support services for teaching, research, and community service.

	
	

	6.3 An adequate system is shown to exist for student progress, academic performance, and workload monitoring. Student progress, academic performance, and workload are shown to be systematically recorded and monitored. Feedback to students and corrective actions are made where necessary.

	
	

	6.4 Co-curricular activities, student competition, and other student support services are shown to be available to improve learning experience and employability.

	
	

	6.5 The competences of the support staff rendering student services are shown to be identified for recruitment and deployment.  These competences are shown to be evaluated to ensure their continued relevance to stakeholders needs. Roles and relationships are shown to be well-defined to ensure smooth delivery of the services.

	
	

	6.6 Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.

	
	


Number of Support staff
	Support Staff
	Highest Educational Attainment
	Total

	
	High School
	Bachelor's
	Master's
	Doctoral
	

	Library Personnel
	
	
	
	
	

	Laboratory Personnel
	
	
	
	
	

	IT Personnel
	
	
	
	
	

	Administrative Personnel
	
	
	
	
	

	Student Services Personnel (enumerate the services)
	
	
	
	
	

	Total
	
	
	
	
	


Intake of First-Year Students 

	Academic Year
	Applicants

	
	No. Applied
	No. Offered
	No. Admitted/Enrolled

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Total Number of  Students 
	Academic Year
	students

	
	1st

Year
	2nd

Year
	3rd

Year
	4th

Year
	>4th

Year
	Total

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	



	Requirements

7.1 The physical resources to deliver the curriculum, including equipment, material, and information technology, are shown to be sufficient.

7.2 The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.

7.3 A digital library is shown to be set-up, in keeping with progress in information and communication technology.

7.4 The information technology systems are shown to be set up to meet the needs of staff and students.

7.5 The university is shown to provide a highly accessible computer and network infrastructure that enables the campus community to fully exploit information technology for teaching, research, service, and administration.
7.6 The environmental, health, and safety standards and access for people with special needs are shown to be defined and implemented.

7.7 The university is shown to provide a physical, social, and psychological environment that is conducive for education, research, and personal well-being.

7.8 The competences of the support staff rendering services related to facilities are shown to be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to evaluation and enhancement.
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	7.1 The physical resources to deliver the curriculum, including equipment, material, and information technology, are shown to be sufficient.
	
	
	
	
	
	
	

	7.2 The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
	
	
	
	
	
	
	

	7.3 A digital library is shown to be set-up, in keeping with progress in information and communication technology.
	
	
	
	
	
	
	

	7.4 The information technology systems are shown to be set up to meet the needs of staff and students.
	
	
	
	
	
	
	

	7.5 The university is shown to provide a highly accessible computer and network infrastructure that enables the campus community to fully exploit information technology for teaching, research, service, and administration.
	
	
	
	
	
	
	

	7.6 The environmental, health, and safety standards and access for people with special needs are shown to be defined and implemented.

	
	
	
	
	
	
	

	7.7 The university is shown to provide a physical, social, and psychological environment that is conducive for education, research, and personal well-being.
	
	
	
	
	
	
	

	7.8 The competences of the support staff rendering services related to facilities are shown to be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
	
	
	
	
	
	
	

	7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to evaluation and enhancement.
	
	
	
	
	
	
	

	Overall opinion
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	7.1 The physical resources to deliver the curriculum, including equipment, material, and information technology, are shown to be sufficient.

	
	

	7.2 The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.

	
	

	7.3 A digital library is shown to be set-up, in keeping with progress in information and communication technology.

	
	

	7.4 The information technology systems are shown to be set up to meet the needs of staff and students.

	
	

	7.5 The university is shown to provide a highly accessible computer and network infrastructure that enables the campus community to fully exploit information technology for teaching, research, service, and administration.

	
	

	7.6 The environmental, health, and safety standards and access for people with special needs are shown to be defined and implemented.


	
	

	7.7 The university is shown to provide a physical, social, and psychological environment that is conducive for education, research, and personal well-being.

	
	

	7.8 The competences of the support staff rendering services related to facilities are shown to be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

	
	

	7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to evaluation and enhancement.

	
	



	Requirements
8.1 The pass rate, dropout rate, and average time to graduatei are shown to be established, monitored, and benchmarked for improvement.

8.2 Employabilityj as well as self-employment, entrepreneurship, and advancement to further studies, are shown to be established, monitored, and benchmarked for improvement.

8.3 Research and creative work outputk and activities carried out by the academic staff and students, are shown to be established, monitored, and benchmarked for improvement.

8.4 Data are provided to show directly the achievement of the programme outcomes, which are established and monitored.

8.5 Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked for improvement.
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	8.1 The pass rate, dropout rate, and average time to graduatei are shown to be established, monitored, and benchmarked for improvement.


	
	
	
	
	
	
	

	8.2 Employabilityj as well as self-employment, entrepreneurship, and advancement to further studies, are shown to be established, monitored, and benchmarked for improvement.
	
	
	
	
	
	
	

	8.3 Research and creative work outputk and activities carried out by the academic staff and students, are shown to be established, monitored, and benchmarked for improvement.
	
	
	
	
	
	
	

	8.4 Data are provided to show directly the achievement of the programme outcomes, which are established and monitored.
	
	
	
	
	
	
	

	8.5 Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked for improvement.
	
	
	
	
	
	
	

	Overall opinion
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	8.1 The pass rate, dropout rate, and average time to graduatei are shown to be established, monitored, and benchmarked for improvement.

	
	

	8.2 Employabilityj as well as self-employment, entrepreneurship, and advancement to further studies, are shown to be established, monitored, and benchmarked for improvement.

	
	

	8.3 Research and creative work outputk and activities carried out by the academic staff and students, are shown to be established, monitored, and benchmarked for improvement.

	
	

	8.4 Data are provided to show directly the achievement of the programme outcomes, which are established and monitored.

	
	

	8.5 Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked for improvement.

	
	


Pass Rates and Dropout Rates 
	Academic Year
	Cohort Size
	% completed first degree in
	% dropout during

	
	
	3
Years
	4
Years
	>4 
Years
	1st

Year
	2nd
Year
	3rd Year
	4th Years & Beyond

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	


Addendum
i  The component “average time to graduate” may be or may not be considered based on contexts of the discipline and the country. While average time to graduate could indicate programme efficiency and may still be monitored, if average time to graduate for a postgraduate programme is not considered important in the country’s higher education eco-system of the assessed institution, this component may be omitted in the evaluation process for this requirement. However, the consideration of this component is subject to the judgement by the lead assessor, upon consultation with the chief assessor. (8.1)
j  The component “employability” for master’s or doctorate graduates may be or may not be considered in the assessment process based on the country’s contexts. Even though it may be monitored periodically as one of the programme metrics, there may be circumstances that the graduate employability of the programme may not be a norm in the country of the assessed institution or viable indicator for measurement of the programme achievement. In this case, this component or the whole statement in the Requirement 8.2 may be omitted in the evaluation process. Alternatively, other “appropriate measures” may be used to monitor the success of the postgraduate programme. As such, similar to the Requirement 8.1, the consideration of this component or the whole Requirement 8.2 is subject to the judgement by the lead assessor, upon consultation with the chief assessor. (8.2)
k The term “research and creative work output” may include any kind of output or deliverables produced by the academic staff and students in conjunction with the research and creative work activities carried out and performed by the academic staff and students involved in the programme. The outputs or deliverables may be in form of publication materials such as journal articles, articles or chapters in books, technical reports, monographs, artefacts, etc. (8.3)
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