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AUN 1

Expected Learning Outcomes (Namiﬁﬂuj';ﬁﬂ’lﬂwﬁ'&)

Requirements

1.1 The programme to show that the expected learning outcomes® are appropriately formulated in
accordance with an established learning taxonomy, are aligned to the vision and mission of the
university, and are known to all stakeholders.

1.2 The programme to show that the expected learning outcomes for all courses are appropriately
formulated and are aligned to the expected learning outcomes of the programme.

1.3 The programme to show that the expected learmning outcomes® consist of both generic outcomes
(related to written and oral communication, problem-solving, information technology, teambuilding
skills, etc.) and subject specific outcomes (related to knowledge and skills of the study discipline).

1.4 The programme to show that the requirements of the stakeholders, especially the external
stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

1.5 The programme to show that the expected learning outcomes are achieved by the students by the

time they graduate”.

Criterion 1 - Expected Learning Outcomes
Addendum

a

Formulation of the “expected learning outcomes” shall consider the national, regional and global points
of reference of a postgraduate programme. As such, elements related to original research, novelty,
emerging theories and practice in solving real-world problems, etc., in the graduate profile should be
assessed and benchmarked. (1.1, 1.3)

The phrase “achieved by the students by the time they graduate” may include student’s contribution
after graduation in applying their doctoratelevel and other employability skills, that may be triangulated

with the referred qualification descriptors and/or the requirements of stakeholders for the degree. (1.5)

NaN1sUSZIUAULDY
wneual AZWUY

112 (3|4 |5]|6 |7
1.1 The programme to show that the expected learning outcomes® are v

appropriately formulated in accordance with an established learning
taxonomy, are aligned to the vision and mission of the university, and

are known to all stakeholders.

1.2 The programme to show that the expected learning outcomes for all 4

courses are appropriately formulated and are aligned to the expected

learning outcomes of the programme.
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1.3 The programme to show that the expected learning outcomes® 4
consist of both generic outcomes (related to written and oral
communication, problem-solving, information technology,
teambuilding skills, etc.) and subject specific outcomes (related to

knowledge and skills of the study discipline).

1.4 The programme to show that the requirements of the stakeholders, v
especially the external stakeholders, are gathered, and that these are

reflected in the expected learning outcomes.

1.5 The programme to show that the expected learning outcomes are 4

achieved by the students by the time they graduate”.

Overall opinion 4

nan1saLdusununus AUN 1

1.1  The programme to show that the expected learning outcomes® are appropriately formulated in
accordance with an established learning taxonomy, are aligned to the vision and mission of the

university, and are known to all stakeholders.

NANGNTINEIAARTUNITUIAR a19713IN153AN1INTNEINTAU aTuUTuUse wa. 2560 ddvunusjandn

o o a

wnUnfandauinisavivgiianansuasrinuvelun1sideneinunisinniaminensiuduinlugnisiauinagly

'
U av aa

Usglavininensivedaysannis GUssdniam uwasdsdu uasduinidenfinusssusazaiesssuluinndn lag

wingnsinisivuananisiieuiinavisedundnans (PLOs) audeimunves ane. azaingildruladiudy uas

LY L3 o a

donndesiuidevinluariusfiavewmiIng1dy AnenineInTsssuyIf dn13deans PLOs Tdawfiauadas wu {ly

U a

Uaudin Auddlagiu (onarsuuy 1.1 wwuasunaileldlunisesnuuundngasineimansumdaudin a1w13vins
FANININEINTAU NANGATUTUUTE WA, 2565 AMENITNGINTTITUYIR UM INSISTEAVATUATUNS) uananidaszylily
\ax wAe.2 nanansatuusuUTe WA, 2560 (lonansuuy 1.2 uas. 2 aduuiuuss w.a. 2560) wazluivlediuled
NANENT 1 VBSENVIVIWINNTTUNSINYATLALNTIANS (https:/shorturl.at/ehwL1)

vdngasdaqiuilaiuindnu fe udngasinermansuyniudia auivinsdamsmineinsau atuliulge

w.A. 2565 Pl mnesfardnumdndiaiiainuianuansalunsidy MIysuIn1sesrauInunITInnITmingIns

@

Au U1 Jo wazdsvendldszuvansaumeiion sinnismsneinsiu ieihludnsudauaznisdnnisiivasugiand gy
voenAlduazveIUsTineegaivszansamuazdidu nuludnideniseuinaondin ausssu wavasesssululnan

Inenangasiinisimuananisiseuinaianissedundngns (PLOs) Mlawmuinundnn1sveIn1sAnuifiyanadns

(outcome-based education; OBE) lnevnidngnslafimuanguiildiuladnudenidnsnageiondngns (high power)

U

waznguyaradalasunansenuigannuangnsndniiu (high impact) wiveldlunisimun PLOs laun naurlddndin

'
=

FedulwgJumbenusunis Wewindaudiefivunnvdngasuinnitfesas 90 viauluniienusvnis nquensnsd

Y4 o

Awdin wazfiwdUagtu (enansuuu 1.3 uae. 2 atuusuuse w.e. 2565 vt 81) nasnauaenndesiuIdeviriuazius
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€

favewnIne1ds (ena1suuy 1.3 ume. 2 atuuTudse wa. 2565 win 82) & PLOs fisil PLO 1 Jadindadnansesn
famnusuiinveu dednd uaslinussan 13us3aumeinIng PLO 2 aunsavinudamdugBuldlugusdeihuaggnn
PLO 3 aunsndeasuariausiianiwlveuaznndingulfeiegnieasasUssiu PLO 4 lissuuamsaumeiio
LLmnmmmiLLazﬁwmmuLaqaéNmLﬁad PLOS ﬂisqﬂﬂ%ﬁzuumiaumﬂmqamﬁamﬁmmw%’wmmau hay
PLO6 ysaunnsnadmudnisdnnimnineinsiu ¥ e itendnfinasugialunialiognedadu antundngmslédni
yiwlasiinszurunisesnuuudeundu (backward curriculum design) e 11 PLOs usiag PLOs u1iasnzilitelsile
Ju 3 esruszneu fie w5 (knowledge: K) Vinwe (skill: S) uasvimuaf (attitude: A) 38 K S A nszanegsnedvn
(lenansuuy 1.3 uAe. 2 atiuuiuuss wa. 2565 wii 30 uay 85-88) iilefiazldlunisesnuuy MsdanisiBeunisae
waznsUTEHIUNA aanAT oI URATNENSITUIURIMENENS

PLOs veandngnsgndoansludagifeidesniudomisdng q wu Buledndngns = vesarvidvuinnssy
A15INYATLAENNSIANTT (http://surlli/ndbxu) Aeansluiulguimauntin@nwilundngns (enansuuy 1.4 lenans
Usgnaumsuguilinandngns wm.a. msdanisnineinsiu Useddnis@nen 2565) uayluldu upe.2 ndngnsalty

UFUUse .. 2565 (enanswuu 1.3 ume. 2 aduuiudse w.e. 2565 ni 81)

1.2  The programme to show that the expected learning outcomes for all courses are appropriately
formulated and are aligned to the expected learning outcomes of the programme.
MANgATINgIAMIUNITMTAR @19139133N1snIne Ay atuuTuusel 2560 fin15nsgany PLOs ¥4
wangasluusaziv lngldnseuninsgiunadisydugaufnuviuvand lneuds PLOs samdu 5 su laun 1) du
ANEITN 9385551 2) AuaNu3 3) awrinwedyn 4) suinveauduiusseninyanalasanuiuiavey wag 5)
furtnusemPiasiddianey nsdeans wagnisldmaluladarsaumna (tenaisuuy 1.2 uas. 2 atuuduuss wa.
2560 w1 37-39) uaziinsdavimanisiiousfimanisszdusedn (course leaming outcomes; CLOs) fidonndasiy
PLOs ¥@euaingns (lenasuuu 1.5 Aegnsgastdensigiviaysiganunaniiiunis (course spec. #39 1Aa. 3))
néngnstagtuiilaaeu Ao nangnsinermasumdadia a1v1ivinsianisminensiu atuuiuuysd
2565 ﬁﬂﬁﬁﬂﬁ'}Namiﬁ'&miﬁ'mmwi’ﬁxﬁusq@%ﬁ (course learning outcomes; CLOs) fidanadaaiu PLOs 984
ningns akansanuaenasedlilumsnanmaininisiseusseaundanans (PLOs) fiu knowledge/attitude/skill uay
LARIAINABAARBIYBITIEINU knowledge/attitude/skill (lonasuuy 1.3 4A. 2 atuuTudse w.a. 2565 win 92-

95 UAZLONANSUUU 1.6 AIDENTIAZIBUATIBI AT TIBUNAAILTILNT (Course spec. 1130 UAB. 3))

1.3  The programme to show that the expected learning outcomes consist of both generic outcomes
(related to written and oral communication, problem-solving, information technology,
teambuilding skills, etc.) and subject specific outcomes (related to knowledge and skills of the

study discipline).

wingesingimasumindio awivnnsdanismineinsiu atuuiuussd 2560 nseunanisiiouifiaans
ATOUARUIIANLEWATNYEIaNETNA (subject specific) uazAuFuaeTinueitaly (generic) FsmeasBoanamsaiiouy
Tuusiagsuusngluidumdn uae. 2 (8nANTULU 1.2 1AB. 2 atfuUdulss w.e. 2560 i 35-36 te 71 3 unufluans
N13N52AANUTURATEUNINTTIUHANTSITEUSINYENENSET1e3v) Tngnan1siseuinmuausiasinygianems
79 90 1dud 1) Farwiluaedvinisdananineinsiu fananguiuazaiaufifesnaniiens Wussuuaina
aunsnthluvszgndlliAnualumajin 2) faruslundnnsuasnguiiugiudusfienans uazannsodily

Uszgndlduazysanisiiienaunuiazuiladymdiunisdnnisninginsdu 3) vivdeaduirmidimidsnnigly
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a1 dmmsdianisminensiu nufauideifeadestumaudlatgmuaznistesonssdnnug @) fianudiugiu
MM mansfianunsathanesuiendnmsuaznguiifstesuazdenlesiuauiluavnsdnnismineinsiu 5)
ansnlesgigmiadanuanddnegiafussuuasssgndanudmnudlalusudandnns naud uas
nszvaunsing q Wlilumsuidgmmeiunsinensiulaegnamnyan 6) annsafumdeiaass vanudilawas
Uszilludoya uwdauazvdngiulu 4 9nuvasdeyaivanvaisegradusyuu wazussgndanuile 7) awnse
Uszgndldnuinangud] naufia lugnsufifnuatwnuanunmsalldesgamngay 8) anunsaidntiaazdniion
aruifiAeatasiunmatanmanineinsiunnundstoyamsaumaislussfurAnasuiumd uag 9) auisafinn
anufamthmanalulad uinnssy wazaniunisailan tneldnaluladansaumna wazranisdouiiiiuanuiuas
vinwgaluil 10 4o ldun 1) fde aswionan Fedndaain iansnngsuilounasdetadusng 4 vesesdnsuazdany 2) &

a

duanse WiAesh insnludnsuavanufAndiiuvesddu 3) Tanusulinveuientiuardeeu ianuiwazuinig

ada

FMsseyuu 4) IiAuaRNffeIvITnLarLaneNIINMsTINLALASEsTTHlUNMTU TR 5) TAusulinveusadu

¥ =

wazgauliognedl

o

nldsuneuning ManusIgyAraLazNUNgY 6) amnsauiudiuagyinausuiugou nalugiuge

Usgdnznn 7) danusuiinveulunisimunaueiwazdinuegimaios 8) duyveduiusnddudsiunulussdnsuay

fuyaranaly 9) aunsaldinatianadfviondinmanslunisussuia nsudannumnewasn1sinszideya wag

3

@

10) anunsndeansisntayn nadeu wardnidenlsuuuureamsiiausiivanzay uazkanadouiiinantaveand
IenszangetnsauaqugseIneing q (Bnatsuuu 1.2 ua. 2 atuuTuuss we. 2560 i 37-39)
vingnsiUnasuludeqiu Ae ndngnsinermasuvdudin avivinsianisminensiu aduuiulged
2565 i PLOs 113U 6 PLOs saumguiisanufuazsinugiialy (generic) Usenaudie PLO1-4 dwjuiuliiindnuly
néngnsuansoondsauiuinteu Sodnd warliamsssy W3usTaumainms annsavinuiuiuiBulflugusiain
wazfau ansnsndearsuaziiauonulnewasmmdinguldogugnieuasnsndu warlisruumsaumeiie
uenemneuiiasiannauedeteeliles azarmiuasvinyzianzma (subject specificUszneude PLO5-6 taitfu
TinAnwlundngnsanunsavszgndldssuuasaumansfuiiontsdanisminensfunazysnuinisesdniuinig
Jansninenshu th e endnfiniasusialunialfedisdsdu uenaini PLOs finruaenadestumimsgiudiu
HATNSURIELSEUNTUNINTTIUNTRANANY WA 2561 Mmeiduriu (lenansiuy 1.3 ume. 2 aduuiuuss w.e. 2565 wih

26)

1.4 The programme to show that the requirements of the stakeholders, especially the external

stakeholders, are gathered, and that these are reflected in the expected learning outcomes.

NANGATINGIFENTUMTUAR §191NN15IANTNTNEINTAY aUUUTUUTS LA, 2560 ﬁwamiﬁﬂui’ﬁmwi’waq

MANgRING 5 A1unelinTouLnTEIUAMIAITEAURANANYILAYAYEENE. BIALTBUAIUABINITVDIEMNTIAMA (

U q

e

feuladmudeanumine ds visnusI¥ns LNy Lare13158UsEanmangns)

véngastagiuiilinaeu fie wdngasineimansuyntudia anwmsdnnisminennsiu adudfudse e, 2565
QNeBNLUUALLLINTS Outcome-Based Education (OBE) Tagsidiunismeanusesnisuanisideuiiinands 91nd
dnllfdudeiinaoungumnanadiu liun naugldtudin (mbenusvnisuaziensy) Aldainnsmusmdeyaaniud

v A a6 1

MU0 ITUAANIVINNENEAS (Bnanswuy 1.7) ndudndntadin nquAwdin wazngdufvdlagdu laussenus

q

a 1%

NITUNITUIMINENGAT WiaNauNToIANUReeNISHANTTousAnisnddy lnendiinseinnudenndestes
PLOs fiumnusiesmsvesiidiuladiudslivandlisgrsdmauly uae. U 2565 lonansuuu 1.1-3 uae. 2 adudsuuse

WAl 2565 w1 81-83) wBNANUNANGASIALTYENTIANIAN1BUBANIRINUMIINGIRY NUILIUTIVANT Lazlenyu
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U 4 Yy eI nEnangns (lnatsuuy 1.3 uae. 2 atuuiuuse wa. 2565 i 66-70) vililanrudenisua

@ @ o

nsiSeuiNAavTsid Ay remanansogsATUN I

1.5 The programme to show that the expected learning outcomes are achieved by the students by

the time they graduate.

VANgRTINgImansumudin @191n1530Msninensiu aduuTulse wa. 2560 Tdnsussauanisiieuianu
wasgIuNsiFeuduesditinnuanenIInTgaNAny (ane.) waskkumsAnwfitiduseivveusassuti idunast
wazlsimuafeuludisd 1fun Tnfnw w0 uwuu n 1 Feaausuazveasulasasinerdnusnelunianisinui
1 gaen1sAnwuazdnaueaNuiImtve e inusnnaianfineg wastnfnw wuu n 2 devausuavveaaulase
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AULDY)

dmsunangasinermansuiiTadin a1v1n13sdaniaminensau aduusulse we. 2565 1anivua YLO ves
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AUN 2

Programme Structure and Content (Iﬂiﬂa%"laLLﬁSLﬁE]M’I‘lJE]Wé’ﬂQGI%‘)

Requirements

2.1 The specifications of the programme and all its courses® are shown to be comprehensive, up-to-
date, and made available and communicated to all stakeholders.

2.2 The design of the curriculum is shown to be constructively aligned® with achieving the expected
learning outcomes.

2.3 The design of the curriculum is shown to include feedback from stakeholders, especially external
stakeholders.

2.4 The contribution made by each course® in achieving the expected learing outcomes is shown to be
clear.

2.5 The curriculum to show that all its courses® are logically structured, properly sequenced (progression
from basic to intermediate to specialised courses), and are integrated.

2.6 The curriculum to have option(s) for students to pursue major and/or minor specialisations.

2.7 The programme to show that its curriculum is reviewed periodically following an

1. established procedure and that it remains up-to-date and relevant to industry.

Addendum

¢ In the context of planning and delivering the programme research component that is aligned to the
expected learning outcomes, the term “course” or “courses” should be referred to programme activities
or/and assessment tasks related to monitoring progression and reviewing academic performance of a
postgraduate student. (2.1, 2.4, 2.5)

d Consequently, the term “constructive aligsnment” for the programme research component could be
shown or demonstrated by mapping between the expected learning outcomes of the programme with
activities or/and assessment tasks related to progress and performance reviews of a doctorate
candidate/student. (2.2)

NaN1TUSLLIUAULDY
) ASLUU
LAEUN
1123 |4|5]|6]|T7
2.1 The specifications of the programme and all its courses® are 4

shown to be comprehensive, up-to-date, and made available

and communicated to all stakeholders.

2.2 The design of the curriculum is shown to be constructively v

aligned® with achieving the expected learning outcomes.

2.3 The design of the curriculum is shown to include feedback from v

stakeholders, especially external stakeholders.

2.4 The contribution made by each course® in achieving the v

expected learning outcomes is shown to be clear.
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2.5 The curriculum to show that all its courses® are logically 4
structured, properly sequenced (progression from basic to

intermediate to specialised courses), and are integrated.

2.6 The curriculum to have option(s) for students to pursue major v

and/or minor specialisations.

2.7 The programme to show that its curriculum is reviewed v
periodically following an established procedure and that it

remains up-to-date and relevant to industry.

Overall opinion 4

nan1satdusununmel AUN 2

2.1 The specifications of the programme and all its courses® are shown to be comprehensive, up-to-
date, and made available and communicated to all stakeholders.

Jornunvemdngnsineimansumyndia a191n153an1amsnensiudundngasuiuuse we. 2560 1a

1Y) =2
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wangns (lenansuuy 2.1 ume. 2 atuuiuuse w.e. 2560)
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savangas  25500101111256

Yonangns
Mg NANgATINeIMansuMUgn a1913n1sInnImineInsiu
AYIBING: Master of Science Program in Soil Resource Management
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Mnlng Foudy : IemansumTadin (Nsdanisnsnensi)

Foge : MY (NMFINNTNSNYINTAY)

<

AN Yo Master of Science (Soil Resource Management)

D

d 1

¥oED :  M.Sc. (Soil Resource Management)
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JULUUYD NGNS
n) sUuuu Wundnansseduy3yyin ndnges 2 ¥
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AIUTDANAIAIIUIINLBNI9I91N15 Memorandum of Understanding (MOU) wagiuiin
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Yannas Memorandum of Agreement (MOA) nangmsfin1slviuTeysyrwuu Joint Degree

%39 Double Degree
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vdngnsiinisweunsteyasoazideavemdngnifieliiiidlddudsaunsadinfuaziunudeyauas
Fanmunveandngasidanivledivledndngns 2 vesarvdviuianssunisineasuazn1sinnis aue
NSNeIN55550%17 (https:/shorturlat/ehwlL1) Liulasduesun1inede (https:/grad.psu.ac.th/th/prospective-
students/curriculum/programs-detail htm?curri=6117d31cdald) w a s lu tw a3 v 1o nd g A1a a3
(https://www.facebook.com/profile.php?id=100020313310326) uaﬂmﬂﬁwé’ﬂqmﬂé’mﬂiﬁawaﬁﬂwﬁﬂgmuaz
fovnidundngnstilufesganaftelitnAnwldiluldusslond uenaint nn q In1snwazdinisuguina (enans
WWU 2.4) nangestauandeyandnansuasienaisuiuiuusiimanans (enansuuy 2.5) iuAdnAnuluiudguiime
tindnwde warludwmesdetmunseiviig 4 fu Sanuasuduniuguuy Tausuliiatouasdarindu course
outline wanliwnfiseuluiuusnvenisisaunisasuy waglduanssisasidennsuiiuluseazdonsnedy (course
spec. vi3p 1AD.3) (onansuuy 2.2) AldFumsusuusliiuaionnmsfinulasernsdiaeu uasiimnsaaoudan
ﬂ%”’aﬁ]'mmmisiﬁ%’uﬁmauwé’ﬂqm USEHIUNANGAT UagTeenMUAgIvINIg AIUAIRU HI1UTEUU course spec.
ooulativeumingdy wazidefinsUsziiunndiFeuiméngnsiveyaseivmdngnsviuats uazamsadfsld
axain Madmntesiiiesds wud laseduaruuy 4.33 (Azuuuiu 5.0) agvouliiiuimdngasiinnuiuadeouas

WNRabede (LBNaNTHUU 2.6)

2.2 The design of the curriculum is shown to be constructively aligned® with achieving the expected

learning outcomes.

NANgRTIMEIFansuUNn a19131N5IANTNINEINTAY aTuUTUUTe e 2560 Lafmuasieivieng 9 210
PLOs Tneynaedndidaulunsiufiaeu PLOs Haawsufissoundnuasmuiuinyouses puuruiluanansnsza
ANUTURHAYOUNAANENITIT8UFINMANENTET18791 (curriculum mapping) (AATSLUY 2.1 UAB. 2 atuUTulss w.a.
2560 i 37-39)

véngmsiiUnaeulutiagiiu Ae véngnsinenmasumindio awivinsdanismineinsiu aduusulgd 2565
Ispenuuundngasmundnnsueansinudisjanadns (OBE) Tasains PLOs Aldaneudesnisvesdfiidnlddde
Fevnudinlundngnsassosussq PLOs ynde Ty PLOs Ssfiadavinueiluuasitnuziany nisniulddnhyais
Taefinszuannisesnwuudaundu (backward curriculum design) Tagti1 PLOs wsiaz PLO uinsziiielils 3 du
A A3 (knowledge: K) finwe (skill: S) wagiiruaf (attitude: A) muNgBiN15.38U3v09 Bloom’s Taxonomy
(Nasuuy 2.7 1A, 2 atuUiuUss wa. 2565 v 85-88) Anturiin1siangu K S A LaNI¥INYG LIV
wiefazlflumsesnuuunsinnsiBounsaou waznsUszidiunaliiaenndesiu PLOs Fuilensraaoudoundu wui
NAdNEN3SEuTve e INMT YA (CLOS) 9w5893U PLOs veemdngnsesnansudiu suiiuansluunuiinisnszane
ANuSUinYeUNaaNsN1TITuITEAUNENgNS (PLOS) 318391 (curiculum mapping) (Bna1suuy 2.7 1Ag. 2 aty
UFuUse w.a. 2565 wi 30)

2.3 The design of the curriculum is shown to include feedback from stakeholders, especially external

stakeholders.

aNgnIINeImansuMiudn @a1913vIN153n1ImIneInsiu atuuTulse wa. 2560 dnseenuuung
Iansiisunisasulaearilafaazindaiausuurangidiuladnundslasanegidiulddndonisuaninesnwuy
wanaasatulsus wa. 2560 lausuysdlaedifiunisdisiv/aeuanuanudamiuangfidulddnade dun wedwy
fdvudin ormnsdusssmdngns Tudin uasiinsuisiannssunsivssgandasuenuminedoidiielideiauouus

wagANUARTIuienaNgnsTIvinn1sUSUUTe Inevdanans ssfiansanmunudnsigananivssaunsalilivanyay was
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vdngnsiilaaeuludeqdy fie vangnsinenmasumiudin a1v1imnisdanismineinsau atuuiuuged
2565 fiMseenuuunsIaNsissunisaeulaemiladuazidaiaueuuzangidiuladiudelaonmeiduladnuds
meusnunBstunanduszun Tnsawgnguilddadininmsnursnawasiensy muiivnnglumasun e, lu
Wunanans uAe. 2 atuUTuUse wA. 2565 (enansiuy 2.7 uAe. 2 atuuTuuse w.a. 2565 i 81) Ineudaz 513l
JannsiseunisaeularnsUssiiuindnulvidiaudenndesiu PLOs vewangns lnenansiieusudagiuinisiana
grdnsaey waznagnsnsUssiliunansiSeus deilswaviBenegludundngnsune.2 (ona1suuy 2.7 uee. 2 aty
USUU3e n.e. 2560 w1 92-95) uarilswaziduneglusgavidensgivniarsngnunaniidunis vie uae.3 (lona1s
WUy 2.2)
2.4 The contribution made by each course® in achieving the expected learning outcomes is shown to
be clear.

vdngmsineneansusndudin a1v1ivnisianisminensiu atuuiuuse e, 2560 Tdeenuuusieivid
duhlithAnwiussg PLOs weandngns Wesnnlundngnsiinmsdmihusuinaninisnszaneanusuineunsgu
HANNSLIEUSNENEATEI183 (curriculum mapping) Tuldy ume. 2 (lona1suuy 2.1 uaa. 2 atuuTuuss w.a. 2560
wih 37-39) wazluwsagsednladnisivun nagnsnsaeunazn1suseidunanisiseusluudaziulugenndasiv
PLOs vomdngns SelleglusieasiBunseinuasienunaduiuns

vdngnsiilaaeuludeqdy fio wangnsinemasumiudin a1v1innisianismineinsau atuuiuused
2565 NIIEIY/YAIV LHTUN1TBONUUULAENBABENINAN PLOS Yoanangnsm1uds backward curriculum design
Sedunnaeivy/aeivilundnges Sudidauiliindnuiussg PLOs vomdngms diiilduandliluidundngns (onans

WU 2.7 1A, 2 atuUsuUTe we. 2565 wti1 85-86)

2.5 The curriculum to show that all its courses® are logically structured, properly sequenced

(progression from basic to intermediate to specialise® courses), and are integrated.

véngasInermansumiagin auivnsdansmineinsiu atuuiuus O 2560 uag 2565 1uvdngmsi
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1 542-515 sefuUiEiTemalgimansuagivn 542-524 msdnisiuendeuierudsiudaduinugiu weld
dnfnuilinzuaranudszduiuguiitiuamdlaney waslunanisfineidu q Seamadoudouisuden Ju
Wenfinug wariyduuwn lunnividenazuueeniluvaenguin laetdnd@nwausadeniseulunguindmden
fmnzanfivanuauladielivsznoumsiinerinug desiurinuzuazanudseiuiidunsussgndld msiasei
W 391 542-512 51921115 NURAEA1TIANTT 542-514 naluladFinmmneiiu 542-521 ansaunaiukaznisiy
Ustlond (lonansuuy 2.1 uee. 2 atuuiuusa ne. 2560 nih 17-27) Fdvudenimariagiliindnyiysannisesd

anusuanhlussgeniioriingniinus
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Favau Aoilloadudiutu Inwadniiugiusasgeindmsuysanmsanuibituindnw
2.6 The curriculum to have option(s) for students to pursue major and/or minor specialisations.

lassafradngnsatulsuuss we. 2560 Sununisnwiiindnuwnden 2 unu wagluwa n2 fHvidenliun
UnAnwdenvatengadn lawn 1) nquivnn1sInnIsANLEANENYTHIveFUY 2) NFaIvINITIANITNINeINTAULAENNT
NaunsTHTRY way 3) ngsivnseysndagnsdnnisiu lenasuuy 2.1 uae. 2 aduu$ulsa . 2560 uih 20-
26) WuReaiulas@amangasaduuulse we. 2565 Sununisanwilidn@nwiden 2 unu wazluunu n2 Jyn3n
deonlvundnAnwidenvaneynivmuaiuaula loun gadvisgensiy Jo uazn1sdanisaiugauauysaifuLuy
ysanms yndnmsianisiuligm geinmsiamameluladiinmmsiu gvinsdsaiusazivaluladidvaiie
MIUTEEY NUHY LagInNITNINeInsAY LLassqﬁﬁﬁmmﬁmmiamwmw?\lﬁﬂémaaﬁ‘uLLazﬁﬂuﬁuLﬁamiwﬁmﬁﬁzjasjw

9 (lenansuuy 2.7 uae. 2 aduufulge . 2565 uih 17-19)

2.7 The programme to show that its curriculum is reviewed periodically following an established

procedure and that it remains up-to-date and relevant to industry.

nangmsiinsusuugamn 9 5 Inmseunsuudgsit ane. A iteliasnndesfuaniunisaleing 4 7
Wasuudadly Madunisiauimaasegia danu waziausssy TasnansiBouifinanidldandeiausuus Ay
Anwiiu uazmudosnsngiidnlddmdouazinsnand viliiuladméngastimnuiiuaioduiagtu lnevdngas
aduUTuUge w.a. 2560 laldasu 5 Yudn azﬁ?u’twé’ﬂqmaﬁw?w%’u .7, 2565 WWundnansuTulamundnnisues
nsAnwTisjanadins (OBE) fiifuradndnisiBeus (PLOs) vesgBeududdy Tnsthenudesnsvesdiidlsdude

dviznagasendnans (high power) kagnauuARaTlATUNANTENUNEIRINMENENTTIAITY (high impact) lakA na

v a o

flétudindsdanlng umhenunems iWesndadnfiavainudngasuinnindesas 90 enlumisenusvnis
Nguenansd Awdimi uazAudtagtiu wasaenadesiuidorimitasfusiavesumine ds naemauanznsasuutas
vosuleugUsyna insugha dau uwazdamsssy undmuadu PLOs veamdngns
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spec) ¥3e 1AB.3 LAz uAD. 5 Feo19sdiasuliiuvulstiduneinuazuvudssidunisasunildlunsiulge
\omuarinisdanisdsunsaelumeividu 1 Wudsesmnd wasdefimsussdiunnufmeladelassaiauas
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%

Teaching and Learning Approach (35n15t3gunsaau)

Requirements

3.1 The educational philosophy is shown to be articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning activities®.

3.2 The teaching and learning activities® are shown to allow students to participate responsibly in the
learning process.

3.3 The teaching and learning activities® are shown to involve active learning by the students.

3.4 The teaching and learning activities® are shown to promote learning, learning how to leamn, and
instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).

3.5 The teaching and learning activities® are shown to inculcate in students, new ideas, creative thought,
innovation, and an entrepreneurial mindset.

3.6 The teaching and learning processes are shown to be continuously improved to ensure their

relevance to the needs of industry and are aligned to the expected learning outcomes.

Addendum
e The term “teaching and leaming activities” for the rogramme research component may include discussion
and consultation with the supervisors as well as programme activities and assessment tasks that are related

to progress monitoring and performance reviews of a postgraduate student. (3.1-3.5)

HAaN15USHAIUAULDY
. AZLUY
LAEUN
1|12 |3 |4 /|5]|6 |7
3.1 The educational philosophy is shown to be articulated and v

communicated to all stakeholders. It is also shown to be

reflected in the teaching and learning activities®.

3.2 The teaching and learning activities® are shown to allow 4

students to participate responsibly in the learning process.

3.3 The teaching and learning activities® are shown to involve v

active learning by the students.

3.4 The teaching and learning activities® are shown to promote v
learning, learning how to learn, and instilling in students a
commitment for life-long learning (e.g., commitment to critical
inquiry, information-processing skills, and a willingness to

experiment with new ideas and practices). thought, innovation,

and an entrepreneurial mindset.
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3.5 The teaching and learning activities® are shown to inculcate in v

students, new ideas, creative

3.6 The teaching and learning processes are shown to be v
continuously improved to ensure their relevance to the needs

of industry and are aligned to the expected learning outcomes.

Overall opinion v

3.1 The educational philosophy is shown to be articulated and communicated to all stakeholders. It is

also shown to be reflected in the teaching and learning activities®.

USrgnisfnyvesuniivendouasvanansiianudanuiariinismewnsussnduiusdiianladiuds was
fanuaenndesiunansifoudfimaniwemdngns lnsuuvinendoasanaiunslifnsimunusvgnsinuves
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wury (http:/surlli/jcuew)

wangns atuusuuse wa. 2560 ladnsinunuSegnisanwvesmdngnslilu ume. 2 (enansuuu 3.1 uAe.
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ningnstaguuillasuinfnet Ae ndngnsinermansumiadia a1vivinisdanismineansau ady
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2565 nih 6) Ingvdngasinerenansumdagin awinnisiamsmineinsiu dawanumadiniinnuiauauise
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3.2 The teaching and learning activities® are shown to allow students to participate responsibly in the

learning process.
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3.3 The teaching and learning activities® are shown to involve active learning by the students.
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3.4 The teaching and learning activities® are shown to promote learning, learning how to learn, and
instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry,
information-processing skills, and a willingness to experiment with new ideas and practices).
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3.5 The teaching and learning activities® are shown to inculcate in students, new ideas, creative
thought, innovation, and an entrepreneurial mindset.
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3.6 The teaching and learning processes are shown to be continuously improved to ensure their

relevance to the needs of industry and are aligned to the expected learning outcomes.
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AUN 4

Student Assessment (N15UsEINURIS8Y)

v

Requirements

4.1 A variety of assessment methods’ are shown to be used and are shown to be constructively aligned
to achieving the expected learning outcomes and the teaching and learning objectives.

4.2 The assessment and assessment-appeal policies are shown to be explicit, communicated to students,
and applied consistently.

4.3 The assessment standards and procedures for student progression and degree completion, are shown
to be explicit, communicated to students, and applied consistently.

4.4 The assessments methods' are shown to include rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and fairess in assessment.

4.5 The assessment methods' are shown to measure the achievement of the expected learning
outcomes of the programme and its courses.

4.6 Feedback of student assessment is shown to be provided in a timely manner.

4.7 The student assessment and its processes are shown to be continuously reviewed and improved to

ensure their relevance to the needs of industry and alignment to the expected learning outcomes.

Addendum

f The term “assessment methods” for the programme research component may include semester-based
and/or annual progress monitoring and reviews of student’s academic performance, as well as the final
assessment of the thesis or dissertation leading to award of the postgraduate degree. The final assessment of

the thesis or dissertation may also be referred to as viva-voce or thesis/dissertation defence. (4.1,4.4, 4.5)

NAN1TUTELAUAULDY
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LAEUN
1 2 | 3 4 5 6 7
4.1 A variety of assessment methods’ are shown to be used and v

are shown to be constructively aligned to achieving the
expected learning outcomes and the teaching and learning

objectives.

4.2 The assessment and assessment-appeal policies are shown to v
be explicit, communicated to students, and applied

consistently.

4.3 The assessment standards and procedures for student v
progression and degree completion, are shown to be explicit,

communicated to students, and applied consistently.

4.4 The assessments methods’ are shown to include rubrics, v




33

ASLUY

3
LAEUN

marking schemes, timelines, and regulations, and these are
shown to ensure validity, reliability, and fairness in

assessment.

4.5 The assessment methods' are shown to measure the v
achievement of the expected learning outcomes of the

programme and its courses.

4.6 Feedback of student assessment is shown to be provided in a 4

timely manner.

4.7 The student assessment and its processes are shown to be 4
continuously reviewed and improved to ensure their
relevance to the needs of industry and alignment to the

expected learning outcomes.

Overall opinion v

4.1 A variety of assessment methods’ are shown to be used and are shown to be constructively

aligned to achieving the expected learning outcomes and the teaching and learning objectives.
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4.2 The assessment and assessment-appeal policies are shown to be explicit, communicated to

students, and applied consistently.
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4.3 The assessment standards and procedures for student progression and degree completion, are

shown to be explicit, communicated to students, and applied consistently.
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4.4 The assessments methods are shown to include rubrics, marking schemes, timelines, and

regulations, and these are shown to ensure validity, reliability, and fairness in assessment.

ndngmsiisnsusziiutndnwuiteliiinnuniiosnss Wefiold wasfusssu uazdissuunmsdansauuuds

et Tngglaauundaliin@nymsuiadsnsusediunanisiseulusigin (course spec. vi3e UAB.3 Uay 1AB.5) Lazly
Tasasreein Ing3Bnsusziiuenafisuuuuiiumnsnsfumunnumnzanvesisou

1. msUssiutn@nwilusedniily fnsussdvludnuugvesnisfuaimunanumdsnisd

s unouvane udmndmhsenurietiausny mseAusera Msaeutnilal uazmsasuilennasuAmiAIL

dlafideuin aruuuyssfiuudazaimazihinandunzuuusulneihuifieuiunasifimmue Gaunue) (u A §

ATWUU >80, B+ = 76-80, B = 71-75, C+= 66-70, C = 61-65, D+ = 56-60, D = 50-55 uway E fAzuuu <50)

(Lanansiuu 4.9)



36

2. 1839919 9 Tundnans wu Induuun yadvdne 9 In1sussiuludneease rubrics (enansiuy
4.10-4.12)

definsuszifiuangiSeuimangnsiinisiauazUszanananisdnet (M3dninga/eoninga) i
AnugnAndiandusssuvialyl wud laszAunzuuu 4.44 (Azuuwdn 5.0) (anaisuuu 4.4) asvieuliiuiivangnsd

mMsiauagUszinanansfine (Msdensa/eeninsn) ifinnugnieuazidusssugs

4.5 The assessment methods are shown to measure the achievement of the expected learning

outcomes of the programme and its courses.
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4.6 Feedback of student assessment is shown to be provided in a timely manner.
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4.7 The student assessment and its processes are shown to be continuously reviewed and improved
to ensure their relevance to the needs of industry and alignment to the expected learning

outcomes.
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Academic Staff

Requirements

5.1 The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity
of the academic staff fulfil the needs for education, research, and service.

5.2 The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service.

5.3 The programme to show that the competences® of the academic staff are determined, evaluated,
and communicated.

5.4 The programme to show that the duties allocated to the academic staff are appropriate to
qualifications, experience, and aptitude.

5.5 The programme to show that promotion of the academic staff is based on a merit system which
accounts for teaching, research, and service.

5.6 The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic
freedom, are well defined and understood.

5.7 The programme to show that the training and developmental needsh of the academic staff are
systematically identified, and that appropriate training and development activities are implemented
to fulfil the identified needs.

5.8 The programme to show that performance management including reward and recognition is

implemented to assess academic staff teaching and research quality.

Addendum

g The term “competences” of academic staff appointed to be a supervisor for a master’s or doctorate
candidate or student should include competence to provide an effective supervision for a master’s or
doctorate level project. This may include skills in providing guidance for the students to carry out their
research works based on their study plan and monitor the student’s progression as according to the
plan in order to ensure that they can finish their project as planned. (5.3)

h As such, the phrase “training and developmental needs” of the academic staff may include training on

how to be an effective supervisor for a master’s or doctorate candidate or student. (5.7)
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5.1 The programme to show that academic staff planning 4

(including succession, promotion, re-deployment, termination,
and retirement plans) is carried out to ensure that the quality
and quantity of the academic staff fulfil the needs for

education, research, and service.

5.2 The programme to show that staff workload is measured and 4
monitored to improve the quality of education, research, and

service.

5.3 The programme to show that the competences® of the v

academic staff are determined, evaluated, and communicated.

5.4 The programme to show that the duties allocated to the 4
academic staff are appropriate to qualifications, experience,

and aptitude.

5.5 The programme to show that promotion of the academic staff 4
is based on a merit system which accounts for teaching,

research, and service.

5.6 The programme to show that the rights and privileges, benefits, 4
roles and relationships, and accountability of the academic
staff, taking into account professional ethics and their academic

freedom, are well defined and understood.

5.7 The programme to show that the training and developmental v
needs" of the academic staff are systematically identified, and
that appropriate training and development activities are

implemented to fulfil the identified needs.

5.8 The programme to show that performance management 4
including reward and recognition is implemented to assess

academic staff teaching and research quality.

Overall opinion v

5.1 The programme to show that academic staff planning (including succession, promotion, re-
deployment, termination, and retirement plans) is carried out to ensure that the quality and quantity

of the academic staff fulfil the needs for education, research, and service.
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5.2 The programme to show that staff workload is measured and monitored to improve the quality of
education, research, and service.

'
[ = a wva

MiNgnIin1sInN1sEIuTeteIsElriANumIra e U JURO a1 ssanuliegeliuse Angan way

saa % o v

1919158NUNTLOUAUNITABY N1TIT UATUITNMITIVING wazlinsUIdeayanISaouTa$e13158UIAILINAITEIU
101919158 el Junwanislunisuimsdnnisudngns nsiievdadiuniszauetenvisdsetnfny uazdinig
Anmudndiuniszanuegieilieaiiedudoyalunsimuinasysuuginmsiounisaouvemdngas dn1sAuane
FTE 489819158 windu 1.55 (115197 5.2-1) 1induand 2564 anties Tuauiai FTE vasin@nwid 2565 wiidu 6.61
WNTUNT 2564 1118991nU 2565 AUNANWIANTY 2 AU Fedanalidnaiy FTE 19158900 FTE YnAnwludnis@nw
2564 (1:0.24) anaadntiosaint 2564 way 2563 Ao 1:0.29 kag 1:2.93 AUaIU (15199 5.2-2) FMATiuine11583
AFENUFBUNNINTVUINNUTRIUIN
) a o o v Y o Py o PN a a aa

wangasinisdnideyananuifevesonnsdlundngns 5 Udounas (5199 5.2-3) Tngilnanuiasinuily
NsaFINswaztauslunusyninng nangasatvanyuliensduastdn@nulidisiudssyninmslussauni
WATUIUIYIA LHBAS1INANUNITIIINTRg1eaeY warluTUnisAnen 2565 Awauddesiy 13 1509 laawy
NI NAFRNATUNTATIVINTILAVYIR 5 1599 LAZIZAULIUITIR 7 1599 kazUssyuivInisseauend 1 1509 910
° 03 o & a & o ° & 1 W = ' P~
UIUDI5IUTEINNINUA 7 AU AAJUFAAIUIILIUDIANTEIRBHNAINUY LWNAU 1.86 (L@NETSHUU 5.6) FIUINNIN1RNT

2564 MNAU 1:1.43 wazd 2563 Wiy 1:0.86 wandlmiudednenInue1e19158 LA iR



a1

a1519t 5.2-1 Full-Time Equivalent (FTE)

Total
Category M F Percentage of PhDs
Headcounts FTEs
Professors
Associate/Assistant Professors 2 3 5 1.57 100
Full-time Lecturers 2 - 2 0.02 100
Part-time Lecturers
Visiting Professors/Lecturers
Total 4 3 7 1.57 -

mi’]s‘i'ﬁ 5.2-2 Staff-to-student Ratio

Academic Year | Total FTEs of Academic staff | Total FTEs of students | Staff-to-student Ratio
2565 1.57 6.61 1:0.24
2564 1.41 4.94 1:0.29
2563 1.96 0.67 1:2.93
2562 3.34 8.78 1:0.38
2561 2.29 10.83 1:0.22

mi’ls‘i'ﬁ 5.2-3 Research Activities

Types of Publication No. of
Publications
Academic Year| In-house/ Total
National Regional International Per Academic
Institutional
Staff
2565 6 7 13 1.86
2564 7 3 10 1.43
2563 3 3 6 0.86
2562 4 1 5 0.71
2561 6 - 6 1.00

5.3 The programme to show that the competencesg of the academic staff are determined, evaluated,

and communicated.
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5.4 The programme to show that the duties allocated to the academic staff are appropriate to

qualifications, experience, and aptitude.
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5.5 The programme to show that promotion of the academic staff is based on a merit system which

accounts for teaching, research, and service.
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5.6 The programme to show that the rights and privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account professional ethics and their academic

freedom, are well defined and understood.
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5.7 The programme to show that the training and developmental needs” of the academic staff are
systematically identified, and that appropriate training and development activities are implemented to

fulfil the identified needs.
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5.8 The programme to show that performance management including reward and recognition is

implemented to assess academic staff teaching and research quality.
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Student Support Services

Requirements

6.1 The student intake policy, admission criteria, and admission procedures to the programme are shown
to be clearly defined, communicated, published, and up-to-date.

6.2 Both short-term and long-term planning of academic and nonacademic support services are shown to
be carried out to ensure sufficiency and quality of support services for teaching, research, and
community service.

6.3 An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be systematically
recorded and monitored. Feedback to students and corrective actions are made where necessary.

6.4 Co-curricular activities, student competition, and other student support services are shown to be
available to improve learning experience and employability.

6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-defined to
ensure smooth delivery of the services.

6.6 Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.
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6.1 The student intake policy, admission criteria, and admission v

procedures to the programme are shown to be clearly defined,

communicated, published, and up-to-date.

6.2 Both short-term and long-term planning of academic and 4
nonacademic support services are shown to be carried out to
ensure sufficiency and quality of support services for teaching,

research, and community service.

6.3 An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student
progress, academic performance, and workload are shown to
be systematically recorded and monitored. Feedback to

students and corrective actions are made where necessary.

6.4 Co-curricular activities, student competition, and other student v

support services are shown to be available to improve learning

experience and employability.
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6.5 The competences of the support staff rendering student v

services are shown to be identified for recruitment and
deployment. These competences are shown to be evaluated
to ensure their continued relevance to stakeholders needs.
Roles and relationships are shown to be well-defined to ensure

smooth delivery of the services.

6.6 Student support services are shown to be subjected to 4

evaluation, benchmarking, and enhancement.

Overall opinion v

6.1 The student intake policy, admission criteria, and admission procedures to the programme are

shown to be clearly defined, communicated, published, and up-to-date.
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mi’ls‘i'ﬁ 6.1-1 Intake of First-Year Students

Applicants
Academic Year
No. Applied No. Offered No. Admitted/Enrolled
2565 2 5 2
2564 3 5 3
2563 0 5 0
2562 3 5 3
2561 6 15 6
a13197t 6.1-2 Total Number of Students
students
Academic Year st ,nd 5rd Jth qth
Total
Year Year Year Year Year

2565 2 3 - - 3 8
2564 3 0 1 1 3 8
2563 0 3 2 3 1 9
2562 3 6 3 3 - 15
2561 6 4 3 2 1 16

6.2 Both short-term and long-term planning of academic and nonacademic support services are
shown to be carried out to ensure sufficiency and quality of support services for teaching,

research, and community service.
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6.3 An adequate system is shown to exist for student progress, academic performance, and workload
monitoring. Student progress, academic performance, and workload are shown to be
systematically recorded and monitored. Feedback to students and corrective actions are made

where necessary.
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6.4 Co-curricular activities, student competition, and other student support services are shown to be

available to improve learning experience and employability.
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6.5 The competences of the support staff rendering student services are shown to be identified for
recruitment and deployment. These competences are shown to be evaluated to ensure their
continued relevance to stakeholders needs. Roles and relationships are shown to be well-defined

to ensure smooth delivery of the services.
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A1574f 6.5-1 Number of Support staff

Highest Educational Attainment

Support Staff Total
High School Bachelor's Master's Doctoral

Library Personnel

Laboratory Personnel 2 2 - 4

IT Personnel

Administrative Personnel

Student Services Personnel 1 1

(enumerate the services)

Total 2 3 - 5

6.6 Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.

nsgneanuazmnLarnsiiuinmsatvayuindnulundnans augatuayuddneanuazainuayliuinig

o = zl'

thnwiatuayunisSeunisaou lasaugliuinsmeumaluladasaumeuayiosufiRnsiaduayuausy
ToyauazasaumeafiatuayunissisounsaeutazsAdeliiuindnulundngns ludruvesiviendgiaans
o fiRn1sifiniesilouargunaiiddufiatiuayunsSounisaeunaynsise

Taoanriinmsusyifiuannmessmsivuinsatuayuuasddiuisanuasnin 81 anuagnInuionisidnd
walulagasaumavesauziazn1sivsnisindnuilagdaviuwuudssiiuvaunmmvsennuianalasenisiiusnis
afuayuuazAsnsauazmnuagliindnwudilulssiiunnuiimelavesmsliuimsdsnaitelugnisiaun
AT fmsdsammuimelavestindnylundngns wut eawfieweladenisindssiueanuasmnuariaiiuayy
n9iFeudiadowinty 4.11 asuuu (Azuuudy 5 azuuw) FidudinAnsiienufiovelesgluseduiid (enaisuuy
6.14)

uenanivdngmsinisussiiuamufiawelalunsliuinisvesyanansansatduayuuindne (anansuuy
6.15-6.17) fusing 9 iy sunsliusmsvesdmiing @unsyuiunts Juneunsliusns wasduraIInnsuSNS
fitnAnwmeuuuulssdiusiuiu 7 au ntnAnulundngnaviomn 8 au Sswanisusuidu wui wansUssduaig
flanelalunn 9 fu 10de 4.85 wuin eglusziuiifionslaunniian

nangaslavdiisununisuinisvesansatuayu lngronuauAs1eidayanNuangnsIng1f1ans
uvndaudin e iviUsiienansuazdsnnden AnzinuAsmERS IMAMedeTaULAY (1lBNa15UUY 6.18) Nud Aoyl
msUszidiunufisnelasunisuinisvesyaansaneayuayu laun 1) dudmvihidliuinng 2) dunszuiuns/
Funounsliuinis uay 3) dudsdiemnuagain (enasuuy 6.19) nansuseifiuaufionslanisuinisves
yAansanatuayuvesaliiey 3 Udeenas agluszAuaziuu Wiy 3.49 (1lBNa1shuY 6.20) NAINNITHIBUNITUINNS
vesyAansaeaiuayuvemdngasiuuliinginitvesgifiou uazindnulsifideiaesifieliusuyssnisliuinig

(LoNEITUUY 6.15-6.17)



52

AUN 7

Facilities and Infrastructure

Requirements

7.1 The physical resources to deliver the curriculum, including equipment, material, and information
technology, are shown to be sufficient.

7.2 The laboratories and equipment are shown to be up-to-date, readily available, and effectively
deployed.

7.3 A digital library is shown to be set-up, in keeping with progress in information and communication
technology.

7.4 The information technology systems are shown to be set up to meet the needs of staff and students.

7.5 The university is shown to provide a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching, research,
service, and administration.

7.6 The environmental, health, and safety standards and access for people with special needs are shown
to be defined and implemented.

7.7 The university is shown to provide a physical, social, and psychological environment that is conducive
for education, research, and personal well-being.

7.8 The competences of the support staff rendering services related to facilities are shown to be
identified and evaluated to ensure that their skills remain relevant to stakeholder needs.

7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to

evaluation and enhancement.
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7.1 The physical resources to deliver the curriculum, including v
equipment, material, and information technology, are shown to
be sufficient.

7.2 The laboratories and equipment are shown to be up-to-date, v
readily available, and effectively deployed.

7.3 A digital library is shown to be set-up, in keeping with progress v
in information and communication technology.

7.4 The information technology systems are shown to be set up to v
meet the needs of staff and students.

7.5 The university is shown to provide a highly accessible v
computer and network infrastructure that enables the campus
community to fully exploit information technology for teaching,
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research, service, and administration.

7.6 The environmental, health, and safety standards and access for v
people with special needs are shown to be defined and
implemented.

7.7 The university is shown to provide a physical, social, and v
psychological environment that is conducive for education,
research, and personal well-being.

7.8 The competences of the support staff rendering services v
related to facilities are shown to be identified and evaluated to
ensure that their skills remain relevant to stakeholder needs.

7.9 The quality of the facilities (library, laboratory, IT, and student v
services) are shown to be subjected to evaluation and
enhancement.

Overall opinion v

7.1 The physical resources to deliver the curriculum, including equipment, material, and information

technology, are shown to be sufficient.

AN @111 ﬁaﬂé’ﬁu?‘&lﬂ’ﬂuﬁgﬂ’]ﬂLLa%E}‘UﬂiﬂjﬁL‘WEN‘W8GiE]ﬂ’]i’;fﬂﬂ?ﬁﬁﬁmﬂ'ﬁﬁ@uuﬁ%ﬂ'ﬁ%éjﬁl GERRERTY

'
v a o

Az dndssiuasmiuazan gunsnilasiedesflefifisane uaslasadeiugruiiativayudenissunisaeunaznis
TYUVIVUDNLATIANGAS

1. Anuzdivioadou wessvyn vesarning viesnoufinmesiazgunsnidenisaeu (revfineiuay
1309 LCD) szuuiAlaades gunsallamiimudnuy wazszuu LAN nmelueadsusasesfinisuazqaieuse
Suwediinlsmensyneihilufivosnusfifismeuasasunnienon

2. fmsufudgaioadou sesUssquiiilyiflanwilnduagldnulsa

3. Jyienvgiimansiinsuiudgaiesufjiiinisvesivien findesle gunsaifidndusensinide
WAEMILTHUNTABY ANUAINABINITVDIINANE

a. wenanil anediviosufiinislinseinarsuasumeluladansauinavosnns Ssaunsn
afuayunuiunsSeunisaeu meidewaranluduiaiuayuiudoyauarasaumaliuiivieniagdngnslaa

o

Weinsuszidlunngiseuinuzuasnangasidsatvayudiunienin (asele Janey niniteya

a1sauwe) Weanensoly nud lasgduazuuu 4.33 (azuuuiiy 5.0) agreuliiuimdngasdndaiuayudiu

AMuANLUSEAUMLNEIND (lBNaTLUU 7.1)




54

7.2 The laboratories and equipment are shown to be up-to-date, readily available, and effectively
deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in information and communication

technology.

wingndeiiviosayauazninensnsSeuiiiiismeiatuayunisinwisouiuasnside fe ddminenns
nsi3ouinuvdmas ossansyiguns sadumhesnuresminerdeiliuinisaisaumeanainvaioussian 1wy
uifadeuazinsarstuguuuuionansuazienarsdidnnseind sausisdenisieuslussinndu 1wy Favmd arsaume
F3via iloatuayunindou n1sdeu uarn193de veaindnwuazyaainsvesvinede Tasieusd 2550 1dinng

1

Wamnstivinsminensiieduasunisiseuiodadeiliownasn wazduilleannlul 2565 mihenuillausenie

P IR a v

Wevimd “\Duiesaynddvia Maduayunsieudnnyiniy meldnmsimuegnsdidn” huinsmineinsasauwmeaiu

a «

Bidnnseiind Tnednmsgrudeyadifinnseinddandad (Commercial Database) ag1soiiios fidluguuuugudoya
poulall wilsdedidnnselind uavansansdidnnselnd (https:/clib.psu.ac.th/e-resources/e-databases.ntml) ay
Tu3msvendwasiionisiiouiiasn1side loun Tsunsudanisussanynsy Endnote Zotero waz Mendeley wag
TsunsunsnsasaeunisAnasn COPYLEAKS aunsawdniialdtiumaivledddnnineinsnisiseuinamdmasy
(https://clib.psuacth/) s3ufan s urvesaynfdviavesatdny ysenounie PSU elibrary
(https://kyl.psu.th/KnRaPz977) titeatfuayunsiiouiuesenanse dn@nw uasynainsvesmnine doasmaiueiuns
73 5 Angnwn anwnsalivinistunageiundsdessulaldynitynina grudeyariesiuaiald (Local Southern
Information) #i¥aqUszasdiiiesusamenaIsnnUszian Inslamznasnunisise nidelauifiaumidmine unaiy
25813 Inefinus wardsfiuiussnnlufifiuiineuwns (Unpublished papers) 8u 4 wu Tasin1s 1891 adfves
MIBNUTIINTAN 9 BIANITALAY Lails sumhenuenvuitiianssuddnemansuaznaluladdauenans
wazAauTmussulwasiiuil 14 Smialunald feiifieliuinmsnsdnuduaiideiieatunalduiindnu 1nide

ware1313dvetuInende aasnaugaula awnsaulvldlunsnunuimuinialdsely srutdeyandelayyn

)



55

UM INg1qeasvaIua3uns (PSU Knowledge Bank) 1 undsansaunadaiiunadiuuazotdn11u3ves

a @

uvTingndoasvauaiund deUszneusmeinendnusuazansinug stenumsidouazunaeide nideuazsie uas
AlaUURNuveseI N Unfine WaryAaIng I INeISEAAIUATUNS

Tud 2565 drifnet IdFuiaLszUU Libx Safussuumsaumadmiudlduinisiosayn WWouldiuuiuled
wazweUndnduuuinsiniiofio Ussnousmeflaitusing q weil

1. SEUUBINTNYINTAILAULDY

2. S3UUARRYNTEUAUNTNYINT (Renew)

3. 5¥UUAIN QR Code dmiuidnldusnisviesayn

4. S5UUT13¥AIUSUAIY Direct Payment

uenNidniin tushvatiuayunsieudnaondin Jasuiunsatuayuyuinlasins World Class Self
Learning (MOOC) 1a53n15 Self -Learning Skills hazlas9n15 Smart Skills @115uni1st3vulu platform @na
Usgnounie Coursera Google edX Udacity Udemy ag platform ‘uam%ﬁ%mé’a%uﬁﬁ WU Harvard MIT 1Hudu
iWetfindneninnisiiouisieauiesiunisiiounisasudisszvueeuladiifuinsgiulussduuiunva
Reskills/Upskills Tfutinfinyn 819158 wazyrainsvasuningds waglunisfnen 2565 d11inv Tdauussanaly
MsdAIMENEINTETAUYA 17U 17,302,212.79 UM SIUUNAWEANYTIN wazUspiamviineInsansauna fanisnei
7.3-1 dfnm Insdamminennsansaumeaiiviuae oo wazaenadosiundngns/auiin uaznisisounisasy

A15398 VBIUMINYIAY PRSI0 7.3-2

A15199 7.3-1 qUUsEUUN IF I UNISIAMINSNEINSTESEUNA

d#1v13nn 91 1M3E gudoya 574
Fnenenanimelulad 73,528.63 1,259,298.47 1,233,929.45|  2,566,756.55
WAERTRuN ™ 6,974.491 1,839,377.84 139,597.20| 1,985,949.45
Hauemand 38,534.01 2,293,779.50 65,783.20| 2,398,096.71
anann 0 647,178.95 9,744,231.13| 10,391,410.08

574 119,037.05 6,039,634.76| 11,183,540.98| 17,342,212.79
ﬂ']i’]ﬁﬁ 7.3-2 5']U’JNVI%IWEI’]ﬂiﬁ’]§ﬁuWIﬂ 5'1LLuﬂGl’]&IU‘§$LﬂVI
e Swaugndoya Aeides
In house Database 3
gudays 32
NEWnsAsEUMARTURNLN 169,042
nInensansauABiAnnsating 23,289
573 192,366

yananda1tne dnnaluladaisaumakarnisaaa1subdiisiiuanuasaIntun1sa 1 iunis wagns
Tusnns aall
1. msldszuuriesayadnlud@ ALIST vinlvgldusnisAuninsneinsarsaumnalaiieuagaenin #1un1g

TUsunIu OPAC (http://opac.psu.ac.th) n1sEunilsdanigfales (ALIST Application) UFNISLEUBNITIANINTNEINT
(ACQ Online)



56

2. MawmwlUsunsunsuInsidnnselinduiivled loun szuueediiz szuvrssiessuanzngy uin1s
Buszninaiosaym U313 FindFulltextdU

3, Msmuwianssumaluladtuldios Wud szuulmdnauiuisnlud@ (Happy Print), sruudmmienues
BnludlR (Ticket Machine), syuuUsendnluli@ (Smart Gate)

4. mﬂ%?iaﬁ?]ﬁaLﬁu‘dawwﬁamiﬁ’umﬂﬁﬁmi lAuA Facebook, LINE, Instagram, Youtube, Website, Email,
Messenger, Tik tok

5. M3z Iudeya In-House Database oA grudeyandslayan 1.0. (PSU Knowledge Bank), 1udeya
Aala PSU@Memorial

6. \ndosnauiiunesuargUunsaiiasy WWud pad yils Usnving Power Bank Ladasinias TV

1Y a

d1tinv dadlinTeveausiuilieseninaviesayndie q luudazingwnresuning1dy seaugiinig uag
seiuUsEme WeatuayunisiSouiuazlinswensansaumasiufuogisduen 1wy
https://tdc.thailis.or.th/tdc/basic.php ?jq;ﬂ%ﬁmimmsaL‘ﬁ’]5@LLasmnu“lwamwmmmﬁmmi dedi8nnseiind 1¢
vanvaety nUssAvBnmuaranaiumsteus Anvferuediunitindnwm 19138 waryaains

uennil néngmsivesayadiiviisdouarnsansmednns feeufunesfidududeyariussuy LAN uas
fBunedidalians WiF) uazddldifuresdafanssuvesin@nwiileatuayulfin@nundaussyu 1 uazduiu
Aanssusing 9 WefnsussiliuangiSouiniiviesaynidnea uazdoyamsaumaiinuivadiofiosesonusionis

1Y

wiold wud Iosziuazuuu 4 (rzuuudiu 5.0) Feegluszauiia (enaisuuy 7.1)

7.4 The information technology systems are shown to be set up to meet the needs of staff and

students.
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7.5 The university is shown to provide a highly accessible computer and network infrastructure that
enables the campus community to fully exploit information technology for teaching, research, service,
and administration.
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7.6 The environmental, health, and safety standards and access for people with special needs are

shown to be defined and implemented.
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7.7 The university is shown to provide a physical, social, and psychological environment that is

conducive for education, research, and personal well-being.

WIneREkazAMEIAan nwIndeNieduIRan1sEu; M998 Msvnunslddinvesindnwiuas
UAAINT A3l
wiinerdednanimuandeunianienm dinu wardslafiderensiing n53de uwazaulueda lnedali

fiuleuns PSU Green You wiieidunniine dediden wazfiuleuis PSU Happy Workplace an13nenaaunananmae

=

Wl uas A mMBIniunsinanueg1eilinugy
(https://www.facebook.com/PSUHAPPYWORKPLACE/) sim1inendeiilseng1utaasvarunsunsiliusnmsguniniy
UnAnwiwazuaainsynau dnsguanuguamdnlviuindne uninerdedaniunlunsindenuageenidanied

o =2 '

vuaouayUaondelifutindnu wu aunaavea aunad lsduuwden/Mnun asziet saafud aumnuia
aunmuuaduiu va singrdedfuiididesdmiumeindoundeula uennildaillssemns (sedng) fifiomns
avenn UneadouazsnangndwivtinAnwm

dunzMngINIsIINNA Tnarainens 1. Midunaiadilduinsgiu Yaoads uazdusssuiuduilan fngu
NR Happy ¥84ynans waganziinstiemdegninaiusielivesausilasuiuioureudston Tnsfinsaumumu
SouuannInloaunIndunInedeasvaiuasuns auag 1,000 u/iheu wazliiduAnsesdndansnsnauay
1,500 un/ifieu lutnsfnwdaluaneiununisasisiesusunndifutinAnw wagiosindouunsaiuveayaaing
ilfoduasulitsindnvnaryaansifinaruduegiruaziiauglumaow/mahau

dofimsvssiiunngiFouiuminedeimadaanmuandoumsiiunmenn fudeu wazduiala fidese
MsBeunsaeu 5338 waznslddin wuin Iesedunsuuy 3.89 (Asuuudy 5.0) Fsfiotnegluseduiia (enansuuy

7.1)

7.8 The competences of the support staff rendering services related to facilities are shown to be

identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
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7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected

to evaluation and enhancement.
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E

Output and Outcomes

Requirements

8.1 The pass rate, dropout rate, and average time to graduate’ are shown to be established, monitored,
and benchmarked for improvement.

8.2 Employability’ as well as self-employment, entrepreneurship, and advancement to further studies, are
shown to be established, monitored, and benchmarked for improvement.

8.3 Research and creative work output* and activities carried out by the academic staff and students, are
shown to be established, monitored, and benchmarked for improvement.

8.4 Data are provided to show directly the achievement of the programme outcomes, which are
established and monitored.8.5 Satisfaction level of the various stakeholders are shown to be

established, monitored, and benchmarked for improvement.

Addendum

i The component “average time to graduate” may be or may not be considered based on contexts of the
discipline and the country. While average time to graduate could indicate programme efficiency and may
still be monitored, if average time to graduate for a postgraduate programme is not considered
important in the country’s higher education eco-system of the assessed institution, this component may
be omitted in the evaluation process for this requirement. However, the consideration of this
component is subject to the judgement by the lead assessor, upon consultation with the chief assessor.
(8.1)

j The component “employability” for master’s or doctorate graduates may be or may not be considered in
the assessment process based on the country’s contexts. Even thoush it may be monitored periodically
as one of the programme metrics, there may be circumstances that the graduate employability of the
programme may not be a norm in the country of the assessed institution or viable indicator for
measurement of the programme achievement. In this case, this component or the whole statement in
the Requirement 8.2 may be omitted in the evaluation process. Alternatively, other “appropriate
measures” may be used to monitor the success of the postgraduate programme. As such, similar to the
Requirement 8.1, the consideration of this component or the whole Requirement 8.2 is subject to the
judgement by the lead assessor, upon consultation with the chief assessor. (8.2)

k The term “research and creative work output” may include any kind of output or deliverables produced
by the academic staff and students in conjunction with the research and creative work activities carried
out and performed by the academic staff and students involved in the programme. The outputs or
deliverables may be in form of publication materials such as journal articles, articles or chapters in

books, technical reports, monographs, artefacts, etc. (8.3)
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8.1 The pass rate, dropout rate, and average time to graduate’ are v

shown to be established, monitored, and benchmarked for

improvement.

8.2 Employability’ as well as self-employment, entrepreneurship, v
and advancement to further studies, are shown to be

established, monitored, and benchmarked for improvement.

8.3 Research and creative work output® and activities carried out 4
by the academic staff and students, are shown to be

established, monitored, and benchmarked for improvement.

8.4 Data are provided to show directly the achievement of the v

programme outcomes, which are established and monitored.

8.5 Satisfaction level of the various stakeholders are shown to be v

established, monitored, and benchmarked for improvement.

Overall opinion v

8.1 The pass rate, dropout rate, and average time to graduatei are shown to be established, monitored,

and benchmarked for improvement.
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Academic | Cohort % completed first degree in % dropout during

Year Size 2 3 4 >4 1st 2nd 3rd 4" Year
Year Year Year Year Year Year Year & Beyond

2561 6 33.33 33.33 16.67

2562 3 66.67 33.33

2563 -

2564 3

2565 2

8.2 Employability’ as well as self-employment, entrepreneurship, and advancement to further studies,

are shown to be established, monitored, and benchmarked for improvement.
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8.3 Research and creative work output® and activities carried out by the academic staff and students,

are shown to be established, monitored, and benchmarked for improvement.
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8.4 Data are provided to show directly the achievement of the programme outcomes, which are

established and monitored.
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8.5 Satisfaction level of the various stakeholders are shown to be established, monitored, and
benchmarked for improvement.

[ ]

nangasiinisysziliukarfnnuszauanuiisnelavewlitudinidvedusinfidniansAnvimdnans 3l
n1sAnwIiTadinauanuangns 31w 2 au dveyanisussiiiuanuianelavesuiedny/glddadinludiuves
AN TN 5 AU Fie AuAMETIH A385TU MuTinweAud Anuawse inwenely dnveanuduiug

FENINYAAD kaETINENTIATIEBenay waznsidmalulad Tnedutedrafiseiifiesnuseiliung wuii denade

1Y

Audnwaz 5 susgiieziuy 44 fedrszduaufiselavesnnsdvilidudineglusedufiinn tenansuuu 8.6) e
eusgsuanuiiawslavesune iy glatudiaidse dudinfundngnsinermansumdudin arw3vdgiine) auy
InwAT WNAMIdoInYRsAans wuiiasiuumNfianela Anadwindu 4.01 tenasuuu 8.3 wih 34) 9ndeyaniny
fimelavesursiralasnmsiusedadiniiauniswdngas ma. msdanismineinsiu Fedreglunasing udsiung

< =3

Useiauvasnnufisnalavesthedy/glddadnfinangasdeswniiunsimunvvl saiiadalutnistnndnly wu Jau

1
a o aa aa

fndidesesiuasdenleseyanazinluliussleniladen ldiunmsau usiiunindn uenainiideiauawuslv

383138958 UUTIwNNT ilideswmsiiunnTume



70

MINATIZNYAUTS PATIAITHAILY WAZUUININITHRAIU

<
ALY
1. wdsdaudinlilinuyifevas 100 wardadialduinnsaanvin
2. f@aduayunsieu N33y Weanauasviuade 1w wesesdisuavaunsalluiesufirinng

v
= a a o '

3. 91913dUsEandaanaUsygenNmuauazd U IR ILALImMITIBIAIS

a9

1Y

9ANAITHAIUN
1. swausvdndnwlddulumusauiingd

o

2. dn@nwiuisdudnsansnwmdininaeinniviua

WU TN
1. Ussanduiusnangaslivainvangdesmanniu
2. wénaasTmivenasefivsnyinasnisitelidndnwdnsanisfne i dulunuwslaensfianu didu

ag9poLlauaraENaUINTY



	รายงานแนวทางการพัฒนาตามข้อเสนอแนะการประเมินคุณภาพภายในระดับหลักสูตร คณะทรัพยากรธรรมชาติ         ปีการศึกษา 2564
	การวิเคราะห์จุดแข็ง จุดที่ควรพัฒนา และแนวทางการพัฒนา
	รายงานแนวทางการพัฒนาตามข้อเสนอแนะการประเมินคุณภาพภายในระดับหลักสูตร
	ผลการดำเนินงานตามเกณฑ์ AUN QA
	AUN 1 Expected Learning Outcomes (ผลการเรียนรู้ที่คาดหวัง)
	1.1 The programme to show that the expected learning outcomesa are appropriately formulated in accordance with an established learning taxonomy, are aligned to the vision and mission of the university, and are known to all stakeholders.
	1.2 The programme to show that the expected learning outcomes for all courses are appropriately formulated and are aligned to the expected learning outcomes of the programme.
	1.3 The programme to show that the expected learning outcomes consist of both generic outcomes (related to written and oral communication, problem-solving, information technology, teambuilding skills, etc.) and subject specific outcomes (related to kn...
	1.4 The programme to show that the requirements of the stakeholders, especially the external stakeholders, are gathered, and that these are reflected in the expected learning outcomes.
	1.5 The programme to show that the expected learning outcomes are achieved by the students by the time they graduate.

	AUN 2 Programme Structure and Content (โครงสร้างและเนื้อหาของหลักสูตร)
	2.1 The specifications of the programme and all its coursesc are shown to be comprehensive, up-to-date, and made available and communicated to all stakeholders.
	2.2 The design of the curriculum is shown to be constructively alignedd  with achieving the expected learning outcomes.
	2.3 The design of the curriculum is shown to include feedback from stakeholders, especially external stakeholders.
	2.5 The curriculum to show that all its coursesc are logically structured, properly sequenced (progression from basic to intermediate to specialised courses), and are integrated.
	2.6 The curriculum to have option(s) for students to pursue major and/or minor specialisations.
	2.7 The programme to show that its curriculum is reviewed periodically following an established procedure and that it remains up-to-date and relevant to industry.

	AUN 3 Teaching and Learning Approach (วิธีการเรียนการสอน)
	3.1 The educational philosophy is shown to be articulated and communicated to all stakeholders. It is also shown to be reflected in the teaching and learning activitiese.
	3.2 The teaching and learning activitiese are shown to allow students to participate responsibly in the learning process.
	3.3 The teaching and learning activitiese are shown to involve active learning by the students.
	3.4 The teaching and learning activitiese are shown to promote learning, learning how to learn, and instilling in students a commitment for life-long learning (e.g., commitment to critical inquiry, information-processing skills, and a willingness to e...
	3.5 The teaching and learning activitiese are shown to inculcate in students, new ideas, creative thought, innovation, and an entrepreneurial mindset.
	3.6 The teaching and learning processes are shown to be continuously improved to ensure their relevance to the needs of industry and are aligned to the expected learning outcomes.

	AUN 4 Student Assessment (การประเมินผู้เรียน)
	4.1 A variety of assessment methodsf are shown to be used and are shown to be constructively aligned to achieving the expected learning outcomes and the teaching and learning objectives.
	4.2 The assessment and assessment-appeal policies are shown to be explicit, communicated to students, and applied consistently.
	4.3 The assessment standards and procedures for student progression and degree completion, are shown to be explicit, communicated to students, and applied consistently.
	4.4 The assessments methods are shown to include rubrics, marking schemes, timelines, and regulations, and these are shown to ensure validity, reliability, and fairness in assessment.
	4.5 The assessment methods are shown to measure the achievement of the expected learning outcomes of the programme and its courses.
	4.6 Feedback of student assessment is shown to be provided in a timely manner.
	4.7 The student assessment and its processes are shown to be continuously reviewed and improved to ensure their relevance to the needs of industry and alignment to the expected learning outcomes.

	AUN 5 Academic Staff
	5.2 The programme to show that staff workload is measured and monitored to improve the quality of education, research, and service.
	ตารางที่ 5.2-3 Research Activities

	5.3 The programme to show that the competencesg of the academic staff are determined, evaluated, and communicated.
	5.4 The programme to show that the duties allocated to the academic staff are appropriate to qualifications, experience, and aptitude.
	5.5 The programme to show that promotion of the academic staff is based on a merit system which accounts for teaching, research, and service.
	5.6 The programme to show that the rights and privileges, benefits, roles and relationships, and accountability of the academic staff, taking into account professional ethics and their academic freedom, are well defined and understood.
	5.7 The programme to show that the training and developmental needsh of the academic staff are systematically identified, and that appropriate training and development activities are implemented to fulfil the identified needs.
	5.8 The programme to show that performance management including reward and recognition is implemented to assess academic staff teaching and research quality.

	AUN 6 Student Support Services
	6.1 The student intake policy, admission criteria, and admission procedures to the programme are shown to be clearly defined, communicated, published, and up-to-date.
	6.2  Both short-term and long-term planning of academic and nonacademic support services are shown to be carried out to ensure sufficiency and quality of support services for teaching, research, and community service.
	6.3 An adequate system is shown to exist for student progress, academic performance, and workload monitoring. Student progress, academic performance, and workload are shown to be systematically recorded and monitored. Feedback to students and correcti...
	6.4 Co-curricular activities, student competition, and other student support services are shown to be available to improve learning experience and employability.
	6.5 The competences of the support staff rendering student services are shown to be identified for recruitment and deployment.  These competences are shown to be evaluated to ensure their continued relevance to stakeholders needs. Roles and relationsh...
	6.6 Student support services are shown to be subjected to evaluation, benchmarking, and enhancement.

	AUN 7 Facilities and Infrastructure
	7.1 The physical resources to deliver the curriculum, including equipment, material, and information technology, are shown to be sufficient.
	7.2 The laboratories and equipment are shown to be up-to-date, readily available, and effectively deployed.
	7.3 A digital library is shown to be set-up, in keeping with progress in information and communication technology.
	7.4 The information technology systems are shown to be set up to meet the needs of staff and students.
	7.5 The university is shown to provide a highly accessible computer and network infrastructure that enables the campus community to fully exploit information technology for teaching, research, service, and administration.
	7.6 The environmental, health, and safety standards and access for people with special needs are shown to be defined and implemented.
	7.7 The university is shown to provide a physical, social, and psychological environment that is conducive for education, research, and personal well-being.
	7.8 The competences of the support staff rendering services related to facilities are shown to be identified and evaluated to ensure that their skills remain relevant to stakeholder needs.
	7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown to be subjected to evaluation and enhancement.

	AUN 8 Output and Outcomes
	8.1 The pass rate, dropout rate, and average time to graduatei are shown to be established, monitored, and benchmarked for improvement.
	8.2 Employabilityj as well as self-employment, entrepreneurship, and advancement to further studies, are shown to be established, monitored, and benchmarked for improvement.
	8.3 Research and creative work outputk and activities carried out by the academic staff and students, are shown to be established, monitored, and benchmarked for improvement.
	8.4 Data are provided to show directly the achievement of the programme outcomes, which are established and monitored.
	8.5 Satisfaction level of the various stakeholders are shown to be established, monitored, and benchmarked for improvement.

	การวิเคราะห์จุดแข็ง จุดที่ควรพัฒนา และแนวทางการพัฒนา

